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FACTS 2024 57 million

CASHFLOW IN EUROS

27 million

n INVESTMENTS IN EUROS
BIOMASS 97% PV INSTALLATION RECYCLING
13.5 MWh of energy electricity from The first time we have 75% of PVC waste is
generated from carbon-neutral sources generated 252 MWh of recycled internally at
our very own biomass electricity with our very Internorm

own PV installations
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From left:
Dr Alfred Schrott
Johann Habring, MBA
Anette Klinger

DI (FH) Stephan Kubinger, MBA

Barbara Desl

Christian Klinger, BSc.

FOREWORD.

from the Management

DEAR PARTNERS,
DEAR COLLEAGUES,

When a company is operating in its im-
age of the future, it is time to work on
a new vision. The Executive Board and
Management worked hard on IFN’s vi-
sion in 2024. You can find out more
about the outcome in this annual report.
IFN’s economic environment in Europe
is characterised by fast, fundamental
change. The election in the USA has
only fuelled the momentum further. In
this dynamic environment, Europe as an
economic area is facing pressure in its
transformation to become a sustainabil-
ity pioneer.

As a manufacturer of products that
improve buildings’ energy efficiency
through insulation, shading and light
control, IFN is well placed compared to
other industries. Our products are part
of the solution on a path towards a sus-
tainable Europe.

NN @m

Anette Klinger

Dr Alfred Schrott

Johann Habring, MBA

In line with our vision, we develop and
distribute window-related services that
are good for both people and the planet.
We see buildings not just as functional
spaces, but also as a source of health
and wellbeing for people and the plan-
et. Our products and services are envi-
ronmental, social and technological an-
swers to future generations’ questions.
According to the principle to life adopted
by our company founder Eduard Klinger
(Sr) - ‘Live and let live’ — we are resolutely
working towards a sustainable future for
our family-run company and future gen-
erations.

This report also includes information on
our sustainability activities. In this re-
gard, we are taking on the challenge of
combining nine companies with different
business models and process chains
under a single, standardised approach

@)

DI (FH) Stephan Kubinger, MBA
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to sustainability reporting at Group level.
While the project is indeed a challeng-
ing one, it offers opportunities for further
improvement through close dialogue be-
tween the business units based on reli-
able figures.

We are convinced that IFN will contin-
ue to develop successfully despite the
sluggish construction sector in Europe.
We assume that the construction of new
builds will recover only slightly next year
too. The companies in the IFN therefore
remain focused on the field of renova-
tion. At present, the renovation of exist-
ing buildings is a central pillar of Europe’s
climate strategy.

We would like to take this opportunity to
thank our customers, employees, suppli-
ers and business partners for the excel-
lent cooperation and the trust they place
in us.

7 2t p0SC

Barbara Desl

e

Christian Klinger, BSc.
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‘We see the high
quality of our

products as a
personal obligation.’

From the Klinger
and Kubinger corporate values
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GROUP STRUCTURE.

|
II- IFN Beteiligungs GmbH (austria)

m
100%
—>

Internorm Bauelemente GmbH (AT)

100%
— Internorm Fenster GmbH (AT)

100%
Internorm Fenster GmbH (DE)

100%
— Internorm AG (CH)

0,
100% _ nternorm Project AG (CH)

100% .
Internorm ltalia S.R.L. (IT)

100%
— Internorm Fenétre SAS (FR)

100%
— Internorm okna d.o.o. (Sl)

100%
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100%
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100% ,
Internorm prozori d.o.o. (HR)

100%
Internorm s.r.o. (SK)

100%
—— Internorm Windows UK Ltd (UK)

100%
— UTAH Informationsservice GmbH (AT)
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199.71 %

IFN Holdlng AG (Austria)

100%

Internorm International GmbH (Austria)

O—————— > Trade investments (AT)

o——o

0
100% )
— Internorm Bauelemente Services GmbH (AT)

199% o Studio EINS GmibH (AT)

89% 5 Fenstertechnik Handels- und Montage GmbH (AT)

— Other minority interests

» Irade investments (DE)

0
100% .
— |F Bauelemente Vertriebs GmbH (DE)

100% o jas-Geist GrbH (DE)

100%
— Metropol Fenster GmbH (DE)

— Other minority interests
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100% \ :
HSF Fenstertechnik Schweiz AG (CH)

100% o HSF GmbH (A1)

Other minority interests

100%
— IFN Team s.r.o. (SK)

0%, Soluce Sonnenschutz GmbH (AT)

we —mmschlotterer

Lenkt Licht und Schatten.

Schlotterer Sonnenschutz Systeme GmbH (AT)

100%
IFN Denmark ApS (DK)

o

80% KASTRUP

KASTRUP Ejendomme ApS (DK)

80%
——— KASTRUP A/S (DK)

100% _ &m) Skanva Skanva

QB Vinduesgrossisten.dk  Group A/S (DK)

o
100% : )
— Vinduesgrossisten A/S (DK)

— SKANVA AS (NO)
——» Skanva ehf. (IS)
— Skanva Fenster GmbH (DE)

Skanva Fonster AB (SE)

—» Tereze Style (K2)

l100%

IFN PL Holding GmbH (AT)
5%

%% . | TOPIC | ToPIC GmbH 1)

ie Tiren-Manufaktur

66% ITis4u Informations
IT 4U service GmbH (AT)

[67% G | G GIG Holding GmbH (A7)
o

100%
— GIG Fassaden GmbH (AT)
o

100%
— GIG Facades Ltd. (UK)

100%
— GIG Facades Inc. (USA)

99%
— GIG Project OO0 (RU)*

100%
— GIG Service GmbH (AT)

. SKAAL A Skaala IFN Oy (F)
M Skaala IFN AB (SE)

%  NEUFFER: =

Neuffer Fenster + Tiiren GmbH (DE)

> RONA Rodauas (1

*Dormant As at May 2025
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IFN - a network %]
of strong partners for
smart, healthy )
and sustainable
buildings of the future!
g
mmschiotterer |
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INTERNATIONAL
WINDOW NETWORK.

The International Window Net-
work is the leading European
corporate group for all-round
window and door solutions.
IFN is made up of multiple
companies, each with their
own, specialised skills. The
close cooperation between
these specialists results in new
solutions for our customers.
IFN’s products make Euro-
pean buildings healthy and
energy-efficient, in addition to
significantly contributing to the
achievement of climate pro-
tection goals. A pleasant living
environment, attractive design,
energy efficiency and ecology,
integrated ventilation, smart
solar shading, safety, sustain-
ability and much more - IFN’s
all-round solutions offer a new
dimension of living comfort
and functionality.

W e N

INTERNORM is Europe’s leading window
brand and offers pioneering solutions for
windows and doors with top product and
service skills. The product range includes
windows made of PVC, PVC/aluminium
and wood/aluminium, as well as front
doors made of aluminium and wood/al-
uminium. The Internorm product range
is being extended to include lift and slide
doors, balcony and side entrance doors,
solar shading and insect screens, as well
as various accessories. Internorm sells
its products through a network of 1,300
selected sales partners in 21 European
countries.

TOPIC is the Austrian specialist for front
doors. TOPIC front doors are premium
products, boasting exceptional work-
manship, superb safety engineering, out-
standing thermal insulation properties and
individual design options. Distribution is
carried out through trade partners.

GIG is the international contact for creat-
ing unique building fagades. It achieves
this by concentrating on highly individual
customer wishes, architectural trends and
holistic customer care. As a specialist for
international project handling, GIG excels

IR

T g

in those projects that require complex new
development, including testing, sampling
and prototype construction.

HSF offers its customers from trade
high-quality PVC and aluminium build-
ing components at outstanding value for
money. In addition to windows and doors
made of PVC and aluminium, the company
also manufactures special products such
as fire and smoke protection systems, lift-
ing and sliding elements, and portals.

SCHLOTTERER is the Austrian market leader
for roller shutters, external venetian blinds,
textile solar shading and insect screens.
Schlotterer continues to develop solar
shading and insect screens under the mot-
to ‘Schlotterer controls light and shade’.

KASTRUP is the fifth-largest manufacturer of
windows and doors made of wood, wood/
aluminium and PVC in Denmark. The prod-
ucts are perfectly attuned to the Northern
European market and are used both in
new construction and in renovation.

SKAALA - with its innovative and highly en-
ergy-efficient window and door solutions
made of wood and wood/aluminium - is

Annual report 2024

one of the largest manufacturers in Fin-
land.

SKANVA is an innovative online provider of
windows and doors, based in Denmark.
Under the brands Skanva and Vindues-
grossisten, the company sells the prod-
ucts exclusively online in the markets of
Denmark, Germany, Norway and Iceland.

NEUFFER With seven online shops —
fensterversand.com, fensterversand.at,
fensterversand.ch, fenetre24.com,
fenetre24.be, haustueren.de,
windows24.com, ventares.es and finestre.
com — and more than 10 million website
visitors per year, Neuffer sees itself as the
leading online brand in the windows and
doors segment in Europe.

RODA The Lithuanian manufacturer of
wooden windows and wooden/aluminium
windows has been a member of the IFN
Group since 2025. RODA was established
in 1991 and is very successful not only in
Lithuania, but in Denmark, Ireland and Ice-
land too. In addition to its existing custom-
ers, Roda supplies IFN companies and, in
so doing, strengthens IFN’s supply chain in
Northern Europe.

13
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ENERGY-EFFICIENT BUILDINGS.

A supporting pillar for Europe’s efforts to mitigate climate change

The goal of achieving climate neutrality
by 2050 was set as part of the European
Green Deal initiative, which represents
the EU’s overarching strategy and focus
on sustainability. The Green Deal is en-
shrined in law in the European Climate
Law.

Buildings account for 40% of Europe’s
total energy consumption and 36% of
Europe’s carbon emissions. More than
220 million building units, or 85% of

40% of
carbon emissions
worldwide are caused by
poorly insulated buildings.

HARD FACTS.

©)

The renovation rate in
Europe is 1% annually,
with a target of 2%.

14

the building stock in Europe, were built
before 2001, and a large proportion of
these are considered to be non-energy-
efficient.

Atotal of EUR 1.8 trillion is to be funnelled
into the Green Deal, which aims to make
Europe both sustainable and competi-
tive. This goal is to be achieved by inten-
sifying the emissions trading system for
both road transport and buildings and
by revising the energy efficiency direc-

—_

25 t0 30% of the heat
in a building escapes through
windows and doors.

According to the EU’s Green Deal

initiative, 35 million buildings are

to undergo renovations to improve
their energy efficiency by 2030.

tives, specifically the Renewable Energy
Directive and the Energy Performance of
Buildings Directive.

NEW BUILDS

The directives outline a package of obli-
gations with the ultimate aim of making
all new builds carbon neutral from 2030
onwards. The greenhouse gas potential
of new builds must be stated based on
lifecycle emissions too.

88% of greenhouse gas

emissions from buildings

are attributable to private
households.

Extensive
renovation results in up to
76% energy savings.

RENOVATION

Another component of the Energy Per-
formance of Buildings Directive is the
introduction of minimum energy perfor-
mance standards for existing buildings
and the renovation of 15% of the EU’s
existing building stock. Energy perfor-
mance certificates are also to be stand-
ardised across all countries by 2025.
The European Commission is keen to
double the renovation rate to at least
2% by 2030. Increased information, in-

centives, legal certainty and targeted
support for owners should help with
achieving this goal. The aim is ultimate-
ly to ensure that, by 2030, 35 million
buildings undergo renovations to im-
prove their energy efficiency and that
160,000 additional green jobs are creat-
ed in the EU’s construction sector.

Building-related greenhouse gas emis-

sions are to be cut by 60% by 2030,
while energy consumption is to drop by

1

i

Wil |

Annual report 2024

14% and energy consumption specifi-
cally for heating and cooling by 18%.

ENERGY EFFICIENCY IN NEW
BUILDINGS

If you take into consideration the en-
tire life cycle of a building, the build-
ing’s running costs are more decisive
for the economy than the construc-
tion costs. Energy-efficient building
facades significantly reduce the ener-

il
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gy requirements for heating, cooling
and lighting, and therefore the building
running costs.

The basic principle of energy-efficient
construction is to avoid heat losses and
optimise heat gains. In addition to us-
ing solar heat input, protection against
overheating is increasingly gaining in im-
portance. Cooling buildings consumes
significantly more energy than heating. If
the required construction standards for
climate-neutral, energy-efficient build-

ings are to be achieved, it is not enough

16

to use different energy-efficient individ-
ual components. The interactions be-
tween the components require integrat-
ed planning and precise implementation
by experts.

IFN’s innovative products, along with
the consulting and installation services
that our trained specialist trade partners
provide, ensure that our customers have
the ideal solutions for their smart, healthy
and sustainable building of the future.

The sustainability of large, international
construction projects is increasingly be-

ing certified by independent test centres.
While Green Building and LEED certifi-
cation is a requirement in the USA and
Canada, in Europe the British BREEAM
sustainability certificate and the Ger-
man DGNB certificate provide proof that
buildings are especially sustainable and
energy-efficient.

Several certified applications demon-
strate that sophisticated architecture
and energy-efficient construction aren’t
contradictory. Examples from GIG,
such as the U.S. Green Building Council

Biosphera 2.0: an innovative pro-
ject for an ecologically sustainable
house. It can generate the energy
required for an ideal indoor tem-
perature of 21° —25°C and also
guarantees a good indoor climate
with the correct dose of daylight.

LEED Gold Windmill Lane project
in Dublin, or the BREEM Excellent
projects at Chelsea Barracks,
London, or llona Rose House, also
in London, impress because of more
than just their energy efficiency.

ENSURING WELLBEING AND
HEALTH THROUGH SMART BUILDING
COMPONENTS

In 2024, IFN’s new vision shone the spotlight more on
health and wellbeing, as the following excerpt from the
vision shows: ‘... People are at the very heart of our vi-
sion. We are committed to promoting the physical, men-
tal and emotional wellbeing of the people who live and
work in buildings. Our products help to ensure that fu-
ture buildings are safe, comfortable and free from harm-
ful substances. We use healthy and circular materials,
optimise spaces in terms of light and indoor climate,
create a connection to the outside world, and promote
coexistance and communication (connectivity) between
people.

The average European spends 90% of their day indoors.
So we are becoming the indoor generation. This has
an impact on our health and wellbeing. Our circadian
rhythm is set by daylight. It controls essential physical
and hormonal processes such as sleep, appetite, per-
formance and concentration, to name but a few exam-
ples. Too little light results in sleep deprivation, hor-
mone-induced weight gain, memory loss, an increased
risk of depression, metabolic disorders and other
diseases.

These findings were incorporated into EN 17037. This
standard defines guidelines for adequate daylighting of
rooms that people regularly use over long periods of time.

Supplying indoor spaces with adequate fresh air also
has a decisive influence on occupants’ health. Stud-
ies have proven this positive influence not only in the
home, but also in the workplace, in schools and in
hospitals.

The use of smart building components can significantly
support the indoor generation’s wellbeing and health. In
recent years, Internorm, Skaala, Kastrup and Schlotterer

Our products’ carbon
footprint is
demonstrably positive
after 1 — 3 years.

O008MR0O
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HARD FACTS.
PRODUCTS.

30 m? window surface with triple
glazing could save approx. 42 tonnes
of CO, in its lifetime.

Consistent use of solar shading
would save 50% of the cooling
energy.

1°C of cooling consumes three
to four times as much energy as
1°C of heating.

Up to 30% of administrative build-
ings’ total energy consumption is
used for artificial lighting.

Solar shading with RETROLux light
control reduces energy consumption
for lighting.

External blinds or roller shutters save
around 8.5 tonnes of CO, by reducing
the necessary cooling energy over
the entire life cycle.

The solar shading products that
Schiotterer delivered in 2024 will
save approx. 1.012 million tonnes of
CO, in the next 20 years.

17
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have developed innovative products that
significantly improve the natural lighting,
natural ventilation and safety of living
spaces.

FEWER FRAMES AND MORE
GLASS SURFACES

Internorm’s new window systems make
the most of existing openings in build-
ings and allow maximum incidence of
daylight through generously sized glass
surfaces. Fewer frames means more
light in the living space.

SMART SOLAR SHADING
AND LIGHT CONTROL

The exceptionally high temperatures in
recent years have shown that sufficient
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light supply in the hot season leads to
overheating in summer and bothersome
glare in buildings.

To prevent such overheating in sum-
mer, Schlotterer has developed RET-
ROLux - an external venetian blind
with light control. RETROLux directs
daylight deep into the room without
producing any glare, supplying large
areas with adequate glare-free day-
light and deflecting heat radiation. The
technology permits adequate daylight-
ing without any glare or overheating,
significantly reducing the energy con-
sumption required for artificial light and
cooling.

In the period from 2014 to 2016, Schlot-
terer, working in collaboration with Salz-

DGNB

Dttt eseluca Pt Hactialghs Baat
German sl Buldeg [oue

Axel Springer’s new building
in Berlin

Axel Springer’s new building was

opened exactly four years after the start
of construction and 54 years after the
inauguration of the publishing tower
opposite. At the heart of the former news-
paper district, the new build offers work
opportunities for around 3,000 employees.
GIG made a significant contribution to this:
the spectacular steel and glass fagade
that around 300 tonnes of steel were
used in. The DGNB certificate confirms the
sustainable design.

burg Paracelsus Medical Private Univer-
sity, Mittelschule Adnet and the Salzburg
State Guild for Construction, carried out
a research project on ‘Controlling day-
light to reduce stress and daytime fatigue
in schoolchildren’. One problem with
conventional shading systems in schools
is that you have to close them completely
when the sun is shining, meaning pupils
and teachers often spend school hours in
darkened classrooms lit by artificial light.
The results of the research project reveal
that the RETROLux daylight control sys-
tem has a highly significant influence on
reduced daytime fatigue, higher concen-
tration capacity and positive stress man-
agement.

I-tec shading in Internorm composite
windows adds a smart touch to solar

shading. The system is supplied with
energy by means of an integrated PV
module, and it responds automatically
to sunlight by means of built-in sensors,
even when nobody is there. So it pre-
vents overheating in summer and makes
optimum use of solar energy input in
winter when heating is required.

INSECT SCREENS AND
POLLEN SCREENS

Brightly lit rooms and open windows

are the perfect invitation for irritating
insects. Insect screens are a pollut-
ant-free, effective and long-lasting al-
ternative to chemical insect repellents.
Schlotterer’'s special pollen screen
fabric turns a conventional fly screen
into an effective pollen screen. The
high-quality fabric types allow plenty
of fresh air into the home, at the same
time as offering a good view of the out-
side. Insect and pollen screens improve
people’s living comfort and health in
buildings.

Annual report 2024
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CORPORATE BODIES OF THE GROUP.

in the main companies

IFN Beteiligungs GmbH
Management:

Anette Klinger

Christian Klinger, BSc.

DI (FH) Stephan Kubinger, MBA

IFN Holding AG
Executive Board:

Johann Habring, MBA

Dr Alfred Schrott

Barbara Desl (from 01/02/2025)

Supervisory Board:

Tassilo Gruber (Chair)

Anette Klinger (Vice-Chair)

DI Christina Fromme-Knoch

DI (FH) Stephan Kubinger, MBA

Christian Klinger, BSc.

Dr Karl Steinmayr (until 31/12/2024)

Ewald Baumann (nominated by Works Council) (until 18/03/2025)
Andreas Schldgel (nominated by Works Council) (from 18/03/2025)
Karl-Heinz Papst (nominated by Works Council)

Alexander Stroh (nominated by Works Council)

Internorm International GmbH
Management:

Markus Dietachmair

Dr Martin Weinrotter

Johann Brandstetter

DI Thomas Walluschnig (from 01/01/2025)

Supervisory Board:

Johann Habring, MBA (Chair)

Dr Alfred Schrott (Vice-Chair)

DI Christina Fromme-Knoch

Anette Klinger

Christian Klinger, BSc.

DI (FH) Stephan Kubinger, MBA

Ewald Baumann (nominated by Works Council) (until 18/03/2025)
Andreas Schlagel (nominated by Works Council) (from 18/03/2025)
Karl-Heinz Papst (nominated by Works Council)

Alexander Stroh (nominated by Works Council)
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TOPIC GmbH
Management: Andreas Kaufmann

GIG FASSADEN GmbH
Management: Gerhard Haidinger

Schlotterer Sonnenschutz Systeme GmbH
Management: DI Peter Gubisch, Wolfgang Neutatz

Supervisory Board: Johann Habring, MBA (Chair)
Dr Alfred Schrott (Vice-Chair)

Anette Klinger, Tassilo Gruber

Rahmi Sanli (nominated by Works Council)

Roland Kaltmann (nominated by Works Council)

ITis4u Informationsservice GmbH
Management: Johannes Wockinger
Johann Habring, MBA

HSF s.r.o0.
Management: Josef Wolf, Sylvia Berger

IFN Denmark ApS
Managing Director: Lasse Kastrup

Kastrup A/S
Managing Director: Lasse Kastrup

Skaala IFN Oy
Board of Directors: Johann Habring, MBA (until 01/04/2025)
Barbara Desl (from 01/04/2025), Dr Alfred Schrott

Managing Director: Antti Hautapakka (from 01/04/2025)

Skanva Group A/S
Managing Director: Lasse Kastrup

Vinduesgrossisten A/S
Managing Director: Lasse Buhl Nielsen

Neuffer Fenster + Tiiren GmbH
Management: Philipp Neuffer

Roda UBA
Managing Director: Paulius Monkevicius

IFN -

Annual report 2024

KEY FIGURES. I I

Employees

2022: 861
2023: 841
2024: 818

Sales revenues in EUR milion

2022: 876
2023: 857
2024: 801

Operating performance in EUR million

2022: 71
Eﬁ 2023: 46
2024: 27

Investments in EUR million

2022: 56.7
2023: 41.7
2024:20.9

Result in EUR million

21
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IFN

International Window Network
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The following companies come under the IFN umbrella:

TOPIC

Die Tiiren-Manufaktur

SKAALA @ Skanva NEUFFER::

22

—mmschlotterer

Lenkt Licht und Schatten

GIG HSF

RODA

93 years A network of strong

of experience in
window construction

partners for smart,
healthy and sustainable

buildings of the future

IFN is the leading European corporate
group for all-round window and door
solutions. IFN is made up of companies
that work closely together to develop
and market innovative and high-qual-
ity branded products for building
fagades.

The origins of the family-run company
can be traced back to Eduard Klinger
(Sr), who founded the metalworking
company Klinger in Linz, Upper Austria,
in 1931. The company is now owned by
the family’s third generation.

The product range includes windows,
front doors, fagades, solar shading and
insect screens. With a wide range of ma-
terials, technologies and services, IFN is

perfectly placed to respond to custom-
ers’ individual requirements.

IFN is made up of multiple companies,
each with their own, specialised skills.
The close cooperation between these
specialists results in new solutions to
our customers’ problems. The aim of
this cooperative relationship is to pro-
vide innovative all-round solutions. Our
developments are focused on further
increasing buildings’ energy efficiency,
not to mention boosting the security and
comfort of users’ homes.

The individual companies are aligned
and coordinated by IFN Holding AG.
It is responsible for the forward-look-
ing, strategic orientation and coordi-

A dynamic
family-run company Europe
with clear values

Annual report 2024

Growth throughout

nates synergies across the network.
IFN networks the windows, doors,
fagades and solar shading sectors with
the aim of developing innovative all-
round solutions for new buildings and
renovations.

IFN Holding AG
Ganglgutstrasse 131 | 4050 Traun,
Austria

Tel.: +43 (0) 7229 72002-0
office@ifn-holding.com
www.ifn-holding.com

23
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IFN MARKETS.

SKAALA

RODA

@ Skanva

GROUP

!B Vinduesgrossisten.dk

HSF

TOPIC

Die Tiiren-Manufaktur

NEUFFER-:.

—mmschlotterer

Lenkt Licht und Schatten.

GIG
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IFN - A NETWORK OF
STRONG PARTNERS FOR
BUILDINGS OF THE FUTURE.

The close cooperation between the IFN companies

results in new, innovative solutions for our customers.

IFN’s all-round solutions offer a new dimension
of energy efficiency, living comfort and functionality.

T vy v v |

Largest Innovative An environmentally Quality Design solutions
international leadership friendly company standards we don’t for every
window brand compromise on architectural style
in Europe

As Europe’s number 1 window brand, we
offer our customers trend-setting solu-
tions for windows with solar shading and
insect screens, not to mention front doors.
An extensive product range guarantees
solutions for a wide variety of architec-
tural styles and applications. Since it was
founded in 1931, Internorm has been re-
garded as a technology and innovation
driver and sets industry standards by con-
tinuously further developing windows and
doors. With our high-quality windows and
front doors, we also help to considerably
cut our customers’ energy requirements
and thus their carbon footprint.

The knowledge gained from over 90
years of experience in window con-
struction, a high vertical range of man-
ufacture and a Europe-wide network of
selected and competent sales partners
form the foundation of our success. By
making continuous investments in re-
source-saving, energy-efficient and safe

production processes, not to mention in
improved sales and logistics process-
es, we contribute to the conservation of
valuable resources. Each of our highly
energy-efficient products contributes
to cutting energy consumption in build-
ings throughout the window’s or door’s
service life. Taking sustainable action
in all our processes is deeply interwo-
ven into the company’s DNA. Quality
standards we don’t compromise on
‘100% made in Austria’ is a seal of qual-
ity with a more than 90-year commit-
ment and responsibility. Over 29.5 mil-
lion window and door units have already
left our three production plants in Traun,
Sarleinsbach and Lannach. From the
birth of the PVC window and the de-
velopment of innovative wood/alumini-
um windows, to today’s high-tech and
high-design innovations, Internorm is
setting standards throughout Europe.
Our 2,008 dedicated employees put
their hearts and souls into their work

day in, day out to inspire customers with
windows and doors. Together with over
1,300 sales partners in 21 countries, we
guarantee perfect product quality with
top service quality. Thanks to our em-
ployees’ outstanding expertise, the size
of our company, the internationality, the
financial strength and the flexibility as a
family-run business, we see excellent
prospects for a successful future.

Internorm

Internorm International GmbH
Ganglgutstrasse 131 | 4050 Traun,
Austria

Tel.: +43 (0) 7229 770-0
office@internorm.com
www.internorm.com
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TOPIC

The door manﬁfadtui*er.

Front doors TOPIC front doors
from the specialist are premium products

For the Austrian door manufacturer
TOPIC, individuality is the top priority. Each
and every front door is a premium product
that combines top-quality workmanship,
innovative security technology and excel-
lent thermal insulation properties. At the
same time, TOPIC is committed to sustain-
able business practices — from cooperation
on an equal footing in every environment,
to long-lasting products that will impress
for decades to come.

The company has been developing and
producing high-quality door solutions
since 1976 and has established itself
as an innovation leader with numerous
patents and industrial property rights.
All of TOPIC’s production operations
take place in-house, so the company
not only benefits from maximum design
freedom, but is also able to ensure that
each and every door meets the highest
quality standards.

Annual report 2024

SMART 01

From the carpentry shop and glazier’s
shop, to the smithy and paint shop —
TOPIC combines traditional craftsman-
ship with state-of-the-art technology
to create custom solutions designed to
meet an extremely wide range of cus-
tomer requirements. In addition to be-
spoke premium front doors, the range
of solutions on offer also includes apart-
ment doors and commercial doors that
are suitable for use in both ambitious
design projects and price-sensitive seg-
ments.

Another factor in TOPIC’s success is the
fact that it takes a responsible approach
to its dealings with employees and part-
ners alike. TOPIC relies on a stable,
respectful working environment and
long-term cooperative relationships with
trading partners and, where possible,
regional suppliers who share the same
high reliability and quality standards.

Maximum individuality All components
and flexibility

manufactured in-house

Products are sold through an exclusive
network of partners in Austria, Germany,
the BeNelLux countries and Switzerland,
not to mention in selected regions of the
UK, the USA and Japan. This consistent
approach to quality results in long-last-
ing doors that impress not only due to
their appearance and functionality, but
also create sustainable added value for
customers and partners alike.

TOPIC

Die Tiiren-Manufaktur

TOPIC GmbH
Altendorferfeld 6

4152 Sarleinsbach, Austria
Tel.: +43 (0) 7283 8230-0
Fax: +43 (0) 7283 8230-2
topic@topic.at | www.topic.at

29



Annual report 2024

COMPANY | History | Sustainability | Management report | Consolidated financial statements

SCHLOTTERER

controls light and shade

Innovative, Austria’s Roller shutters, exter- Short, fixed High level
privately-developed market leader in nal venetian blinds, delivery times of production process
solar external textile solar shading, digitalisation
shading solar shading insect screens and

For just under 50 years, Schlotterer,
Austria’s market leader in external so-
lar shading, has been synonymous with
smart solar shading systems under its
guiding principle of ‘Schlotterer controls
light and shade’. At its site in Adnet, near
Salzburg, the company develops and
produces high-quality solutions for roller
shutters, external venetian blinds, textile
solar shading, insect screens and pollen
screens. Schlotterer achieved a turnover
of EUR 105 million in 2024. In addition
to Austria, Schlotterer’'s main market
where it is the market leader, the com-
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pany also exports to Germany, Hungary
and other border regions. Exports now
account for 29% of total sales.

Innovations and diversity

in product development

The company’s very own Development
department works tirelessly to create
new products and further develop ex-
isting ones. Innovations such as the
patented RETROLux slat blinds and the
sophisticated product range with com-
binable insect screen solutions are one-
of-a-kind on the market. High-quality

materials guarantee stability and dura-
bility.

Schlotterer works with modern and dig-
italised production and manufacturing
facilities and supplies bespoke products
that can be perfectly coordinated to win-
dows and doors. All of the products are
available in a wide range of colours and
variants. Thanks to its decades of ex-
pertise and high level of quality, Schiot-
terer is a reliable partner for renowned
window manufacturers, specialist win-
dow retailers, specialist solar shading
retailers and clients alike.

Sustainability that

extends beyond the product

Even as early as the development phase,
Schlotterer attaches tremendous impor-
tance to sustainability and recyclability
during the materials selection process.
The products have a high metal content,
particularly aluminium, which is especial-
ly easy to recycle. But the use of smart
solar shading solutions also makes a
valuable contribution to climate protec-
tion. Modern solar shading regulates
the energy input and incidence of day-
light depending on the time of day and
season, cutting cooling costs in summer
and minimising heat loss in winter. Ener-
gy consumption is optimised and carbon
emissions are sustainably reduced. Ac-
cording to the Institute for Applied Logis-
tics (IAL) at the WUrzburg-Schweinfurt
Technical University of Applied Scienc-
es, an external venetian blind can save

pollen screens

around 8.5 tonnes of CO, over its entire
life cycle — and is itself only responsible
for just 150 kg CO, from manufacture to
disposal!

To enhance energy efficiency and im-
prove conservation of resources within
the company, Schlotterer invested in a
photovoltaic installation with a total out-
put of 1,828 kWp. In 2024, the degree
of self-sufficiency in self-produced and
used electricity was 24%. Excess elec-
tricity that is not needed in the company
in summer or at weekends, for example,
is fed into the regional power grid.

A key regional employer

As one of the most important employ-
ers in the Tennengau region, Schlotter-
er places tremendous importance on
a good working environment, develop-
ment opportunities and a strong team
spirit. The workforce — which comprises

around 600 employees in Administration
and Production - is made up of staff
from 24 nations. Women make up 27%
of the workforce. At present, 9 appren-
tices are undergoing training at the in-
house academy to become solar shad-
ing engineers. Schlotterer takes on 2 to
3 new apprentices each year.

mmschlotterer

Lenkt Licht und Schatten.

Schlotterer

Sonnenschutz Systeme GmbH
Seefeldmihle 67 b

5421 Adnet, Austria

Tel.: +43 (0) 6245 85591-100
office@schlotterer.at
www.schlotterer.com
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Google, Boland’s Quay, Dublin
Client: Google Ireland Ltd

General contractor: Walls Construction Ltd
Architect: Henry J. Lyons Architects

Successful implementation at the Boland’s Mills Campus in
Dublin

Google Ireland recently unveiled its brand-new Boland’s Mills Campus in
Dublin — an impressive construction project that GIG FASSADEN GmbH
had the honour of making a key contribution to.

GIG supplied the two striking connecting bridges that shape the overall
architectural appearance and are visible from afar.

The scope of services included the detailed planning, production and
assembly of the two bridges. Seamlessly integrating the bridges into
the existing fagade was particularly challenging — yet a task that GIG
overcame thanks to the utmost precision and technical expertise. The
result speaks for itself: a harmonious interplay of modern architecture
and innovative fagade technology.

The House of Commerce of the Upper Austrian Chamber of Commerce, Linz
Customer / client: Linz Habau — Weissel Working Group of the Upper Austrian Chamber of Commerce
Technology / planning: HABAU Hoch- und Tiefbaugesellschaft m.b.H.

GIG SERVICE GmbH was tasked with the planning and assembly of a rear-ventilated fagade and a monolithic glass fagade curtain as part of a comprehensive building renovation with

extension.

Annual report 2024

Around 950 m? of fagade area was used for the aluminium fagade on several parts of the building and in the overhead area. Additionally, around 200 m?2 of laminated safety glass with
double screen printing and solar shading coating was used for the monolithic glass fagade.
This project allowed GIG SERVICE GmbH to once again demonstrate its expertise in high-quality fagade renovation.

O©® 06O

Specialist for

facade solutions

EXTENSIVE RANGE OF
PRODUCTS AND SERVICES

GIG is an experienced, international-
ly renowned manufacturer of fagades
that meet the highest standards.
GIG FASSADEN is the perfect part-
ner for architects, planners and cli-
ents who want more. We support our
customers by offering a wide range of
products, feasibility studies, project
management, manufacturing and as-
sembly. Working in close cooperation,
we develop customised top-quality
solutions and expertly implement them
while drawing on our many years of
experience.

Products and
unique services of
premium quality

Reliable and
professional
implementation

GIG SERVICE is your contact when it

comes to maintenance and service work

on the building facade. Together with our

customers, we find the ideal solution for

maintaining and servicing the building

facade.

- Coordinating all activities with customers
and partners

- Project management and planning

- Planning the project resources

- Preparing the construction site’s logistics

- Creating mock-ups and performing
facade tests

- Manufacturing in our very own production
facilities ensures high quality standards
and enables us to offer to develop and
implement special solutions

Manufacturing in Trusting
our very own
production facilities

partnership

- Maintaining and servicing building fagades
- Facade renovation

- Fagades for loft conversions

- On-site assembly and supervision

GIG

GIG HOLDING GmbH
Industriestrasse 30

4800 Attnang-Puchheim, Austria
Tel.: +43 (0) 7674 602 0
office@gig.at | www.gig.at
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HSF

Window and door systems

HSF product application (LIFE NEO)

With LIFE NEO, HSF is setting new standards in modern window design. The extremely slim profile views adopt current architectural trends and enable an elegant, timeless design. Two
variants are available depending on requirements: a recessed version that gives the window 3D depth, and a flush, closed variant that ensures a consistent, harmonious appearance.
During the LIFE NEO development process, the focus was on maximum compatibility and versatile potential applications — for both sophisticated architect-designed buildings and
large-scale construction projects. Thanks to innovative technologies, the system offers first-class thermal insulation, increased anti-burglary protection and maximum ease of use.

34
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State-of-the-art
production

Wide range Modern
logistics concept

of windows and
front doors

HSF has been synonymous with top
quality, innovative strength and sus-
tainable growth in the development and
production of aluminium and PVC win-
dow and door systems for 30 years. Our
comprehensive product portfolio ranges
from traditional solutions and highly spe-
cialised applications such as fire protec-
tion and functional doors to large-scale
aluminium portals. With a strong team
comprising 280 staff and state-of-the-
art production facilities, we set stand-
ards in precision, efficiency and design.
One particular focus of HSF’s is the
continuous optimisation of its produc-
tion processes. The concentration of
all departments — from Development to
Production and Logistics — at one site
enables more efficient workflows, short-
er distances and even greater product

quality. Supported by an in-house team
of developers, the company continual-
ly invests in new technologies to meet
both growing market demands and its
responsibility towards both the planet
and society.

2024 marks yet another milestone in
HSF’s corporate development. With a
modern company building and consist-
ent implementation of the sustainability
strategy, decisive steps have been taken
to ensure a successful future.

A key project was the commissioning
of the photovoltaic installation, which
has been supplying the company with
self-generated electricity since June.
This measure makes a considerable
contribution to reducing the company’s
impact on the environment, and also
emphasises its commitment to sustaina-

Customer-focused and
professional

International
quality standards

ble and energy-efficient production. The
goal is to cover not only the company’s
own energy requirements, but also to
feed excess electricity into the grid and,
in so doing, actively contribute to the en-
ergy transition.

HSF

FENSTER+TUREN

HSF s.r.o.

Priemyselna 6264

90101 Malacky, Slovakia
Tel.: +421 (0) 34 7960122
Fax: +421 (0) 34 7722455
hsf@hsf.sk | www.hsf.sk
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KASTRUP

Windows and doors make a world of difference
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Windows and
doors specialist

At Kastrup, we believe that windows
and doors are more than just functional
elements — they are essential to creating
healthy and sustainable buildings. As
one of Denmark’s leading manufactu-
rers, we combine expertise, innovation,
and craftsmanship to deliver solutions
that benefit both people and the envi-
ronment.

With approximately 225 dedicated em-
ployees and state-of-the-art automated
production facilities, we have been pro-
ducing high-performance, energy-effi-
cient windows and doors in wood/alumi-
nium, wood, and uPVC since 1995. Our
products are tailored to the Northern
European market, ensuring optimal

Top-quality
products

comfort, a healthy indoor climate, and
long-lasting durability for both new bu-
ilds and renovation projects.

As part of an international group, we
share the vision of creating buildings that
enhance people’s physical, mental, and
emotional well-being. We actively work
to minimize our environmental footprint
through responsible material choices,
energy-efficient production methods,
and innovative solutions that support a
circular economy.

At Kastrup, we take pride in our relia-
bility and flexibility. We honor our com-
mitments, never compromise on quality,
and strive to provide the best solutions

Fast delivery time

Annual report 2024

No order is
too big or too small

for our customers — from independent
craftsmen to large contractors. Toge-
ther, we can shape the future of buil-
dings with care for both people and the
planet.

KASTRUP

Kastrup A/S

Mosebyvej 40 | 7500 Holstebro,
Denmark

Tel.: +45 (0) 97421500
plast@kastrupvinduet.dk
www.kastrupvinduet.dk
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SKAALA

Su_stainable solutions designed to _suit northern'conditions

Responsibility Well-being

Skaala, located in Finland is operating
in Scandinavian market. Skaala is one
of Finland’s most well-known window
and door brands. Skaala was founded
in 1956 and produces wood-aluminum
windows, exterior doors, balcony doors
and sliding doors to private and profes-
sional customers in new construction
and renovations. Today Skaala has ap-
proximately 330 employees in Finland
and in Sweden and a Finland-wide net-
work of selected professional sales part-
ners.

As the only window and door producer
in Finland with its own insulating glass
production facilities and glass hardening
equipment enables the company to con-
trol every stage of the production pro-
cess and ensure that the products meet
the highest quality standards. Skaala

has continuously increased its market

Respecting our northern nature

Glass expertise

share in Finland, and the company con-
stantly invests in the innovation of new
products and the development of pro-
duction.

Skaala’s slogan ‘Respecting our north-
ern nature’ underlines the importance of
sustainability in Skaala: Skaala develops
and produces solutions that are energy
efficient, long-lasting and of high-qual-
ity. By doing so Skaala promotes the
sustainable development of its northern

nature.

Skaala aims to foster a collaborative
and caring relationship with its custom-
ers, partners, and community, ensuring
that their products contribute to creating
healthier living spaces through superior
thermal insulation, soundproofing, and
safety features. By doing so, Skaala
promotes the well-being of both the en-

Top quality Peace of mind

vironment and the people who inhabit it.
The phrase "grow healthy together" in
Skaala signifies the company's com-
mitment to sustainable development in
harmony with its environment and com-
munity. This commitment is evident in
their use of energy-efficient, durable,
and high-quality materials and produc-
tion methods.

SKAALA

Skaala IFN Oy

Yrittajantie 25 | PO. Box 17

62375 Ylihdrma, Finland

Tel.: +358 (0) 10 835 4700
info@skaala.com | www.skaala.com
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SKANVA / VINDUESGROSSISTEN

The leading online provider o |
of wi ] lows and doors in Northern Eurajwl e

|
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Online provider of
windows and doors

Bespoke Scandinavian windows
and doors for an aesthetically ap-
pealing home

Skanva was established in 2013 as an
online shop in Denmark, and soon ex-
panded to Norway, Iceland, Germany
and Sweden. To this very day, the com-
pany sells high-quality and particularly
weatherproof windows and doors made
of wood, wood/aluminium and PVC.

With its digital business strategy, Skan-
va is keen to improve all aspects of the
customer experience from the ground
up. To that end, it develops user-friendly
interfaces, offers comprehensive con-
sultations both pre- and post-purchase,
and establishes a cross-channel omni-

presence. In this respect, it is crucially

Excellent level of
personal customer service

important that Skanva remains visible on
all of its customers’ preferred channels,
especially when they need its support.

Skanva’s digital business model is syn-
onymous with configurable products
and transparent prices and positions the
brand as a leading provider of solutions
for DIY enthusiasts and price-sensitive
individuals. Skanva can also use its on-
line presence to reach younger genera-
tions with their new build and renovation
projects and offer them an affordable
alternative.

As Skanva continues to build on its po-
sition on the market and the products
and solutions it offers in the particular-
ly dynamic online business, it focuses
primarily on flexibility and customer ser-

vice.

Dynamic
development

Active in Denmark,
Norway, Sweden, Germany
and Iceland

The following online shops are part of
the Skanva Group:

- Vinduesgrossisten.dk

- Skanva.no

- Skanva.is

- Skanvafonster.se

- Skanvafenster.de

@ Skanva

GROUP

Qg’ Vinduesgrossisten.dk

Skanva Group A/S
Vinduesgrossisten A/S
Mosevangen 4

9230 Svenstrup J, Denmark
Tel.: +45 (0)72 62 90 40
info@vinduesgrossisten.dk
www.vinduesgrossisten.dk
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FENSTER + TUREN

Europe’s leading online retailer for windows and doors

42

Experience in the windows
industry since 1872

Neuffer Fenster + Turen was founded in
1872, at that time under the name Neu-
ffer Fensterfabrik GmbH, by Ludwig-UI-
rich Neuffer in Stuttgart.

More than 152 years on, the company is
now managed in the fifth generation by
Philipp Neuffer. As an online retail pio-
neer operating in the windows and doors
segment, the company began selling in-
dividually configurable products through
its online shop fensterversand.com as
early as 2005. Today, Neuffer sees itself
as a traditional family-run company that
operates in the windows sector on the
one hand, and as a forward-looking tech
company on the other.

From development of configurators and
online shops, to all of its online market-
ing activities, Neuffer manages all of its
e-commerce disciplines internally.

With seven online shops and more than
10 million website visitors per year,
Neuffer sees itself as the leading online

Online retail

Over 220,000

Annual report 2024

Projects in more

pioneer satisfied customers worldwide than 55 countries

brand in the windows and doors seg-
ment in Europe.

The secrets to its success are a
high-quality product portfolio geared
towards online target groups at at-
tractive prices, sophisticated configu-
rator technology and state-of-the-art
e-commerce processes from user
experience to automated logistics
processes.

With its more than 30 window experts in
Customer Care, Neuffer also guarantees
quality of advice that is unrivalled in the
online environment. Multiple awards in
satisfaction studies are testament to this
standard. Internationally, Neuffer is in a
strong position, with 10 country versions
of its websites. Core markets outside of
Europe are the USA, Canada, Australia
and New Zealand.

Neuffer has managed projects in over
55 countries worldwide in total over the
past ten years.

Neuffer currently runs the following on-
line shops:

- fensterversand.com
- fensterversand.at

- fensterversand.ch

- fenetre24.com

- fenetre24.be

- finestre.com

- windows24.com

- ventanas.es

- haustueren.de

NEUFFER .«

Neuffer Fenster + Tiren GmbH
Kronprinzstrasse 8

70173 Stuttgart

Germany

Tel.: +49 (0)711 860 60-180
info@neuffer.de | www.neuffer.de
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RODA f

Wood-based products for Northern Europe .

4

Wood-based products for
Northern Europe

The Lithuanian manufacturer of wood-
en windows and wooden/aluminium
windows has been a member of the
IFN Group since 2025. RODA was es-
tablished in 1991 and is very successful
not only in Lithuania, but in Denmark,
Ireland and Iceland too. In addition to its
existing customers, Roda supplies IFN
companies and, in so doing, strength-
ens IFN’s supply chain in Northern Eu-
rope.

The company manufactures wooden
windows in the European, Scandinavian

Quality and
punctuality

and British styles, and currently employs
around 80 members of staff. In 2024,
Roda generated a turnover of around
EUR 6 million with windows, doors and
sliding door and folding door systems.
The cooperative relationship within the
IFN network will enable Roda to achieve
significant growth in the future. Ongoing
investment in new facilities ensures high
product quality and adequate capacity.
The company has an excellent reputa-
tion as a top employer in the region and
will continue to strengthen its workforce
in the coming years.

Strengthens the supply chain

Top employer in the region

RODA

Roda UAB

Girelés Str. 20

56160 KaiSiadorys, Lithuania
Tel.: +370 346 51693
roda@roda.lt | www.roda.lt
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“Trust forms
the basis of our
corporate culture.

From the Klinger
and Kubinger corporate values

HISTORY.
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THE
HISTORY
OF IFN.

IFN’s origins can be traced back to the
building and construction locksmith’s
shop, Klinger, founded in 1931. The IFN
Group (also known as the Internationales
Fensternetzwerk or International Window
Network), which is fully family-owned,
brings together the expertise, innovative
strength and flexibility of several compa-
nies.

Networking strong companies from the
windows, doors, facades and solar shad-
ing sectors to form a single, future-proof
‘building fagades’ group ensures our sus-
tainable growth.

Today, the IFN Group is represented in
over 33 countries worldwide by the brands
Internorm, TOPIC, GIG, HSF, Schiotter-
er, Kastrup, Skanva, Skaala, Neuffer and
RODA.
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1931
First generation

Eduard Klinger (Sr.)

1967
Second generation

From left: Helmut Klinger,
Eleonore Kubinger,
Eduard Klinger (Jr.)

1997
Third generation

From left: Christian Klinger, BSc.,
Anette Klinger,
DI (FH) Stephan Kubinger, MBA

|

1946

1931
Foundation €

)

Portal construction

1967

1966
Austria’s first PVC
window manufacturers

Internorm brand

}

The second generation

1979

1977
Acquisition of the Sarleinsbach plant (2]

H

Extrusion starts

1983 - 89

1982

Lannach plant

;

An export offensive

|

1991

Sales conversion
to specialised trade

—e
1997

Wood/aluminium window
production begins

The third generation

|

2003
® Investment in TOPIC

O Investment in GIG

|

2007

O Investment in Schiotterer

|

2018
© Acquisition of Skaala

1984

Manufacture of insulating glass starts

|

1994

Lead-free formulation of PVC

|

2002
Foundation of IFN

|

2005
Acquisition of HSF s.r.0.,

Malacky, Slovakia (5]

|

2015

Investment in Kastrup (7]

|

2020

Acquisition of Skanva
2021 |

Start of the largest
investment package

—9

2025

2022

Acquisition of Neuffer

Together with our Group subsidiaries, we are
continuing to write history and are constantly

Acquisition of RODA Y investing in innovations, sales and expanding our

sites.

Annual report 2024
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‘Live and let live.

From the Klinger

51

and Kubinger corporate values
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People

@ |
SUSTAINABILITY AT IFN.

Since IFN was established in 1931, sustainable corporate governance has always been a key component of its corporate values.

. AFci\i_tect: SPEE architecten / Photographer: Ossip van Duivenbode

With his core value (‘Live and let live’), Eduard Klinger (Sr.) shaped both the company and our understanding of sustainability to

HIGHLIGHTS.

FACTS THE IFN CORPORATE VALUES FORM THE BASIS OF OUR BUSINESS
[ |

Entrepreneurial courage and diligence make us successful

- WE strive to achieve constant further development.

- In doing so, WE take entrepreneurial risks.

- Mistakes are opportunities for improvement.

- We see it as a personal obligation to ensure the high quality of our products and services.

Live and let live
- WE take responsibility for people, the company and the planet.

- WE base our actions on the principle to life adopted by Eduard Klinger (Sr.) — ‘Live and let live’.

REPLACING REDUCING PV GREEN Trust
GAS HEA‘"NG SCOPE 3 EM'SS'ONS |NSTALLAT|0N ELEGTR'C'TY - Trust and respect towards employees, customers, partners and owners form the basis of our success.
Connecting aluminium Using low-carbon iplus glass at IExpand.ing Switching Skaala - Openness and honesty characterise our corporate culture.
production facilities at Internorm, eliminating petrole- PV installations at and Kastrup FO
Kastrup to the biomass um-based insulating materials IFN to a total of green electricity We believe that sustainability means taking responsibility for people, the planet and the company with the long term in mind.
heating system by at TOPIC and using aluminium 7.3 MWp Because it is only when all three dimensions are taken into account during decision-making that the company can develop suc-
means of a local district profiles with a high proportion cessfully over generations.
heating pipeline of recycled materials at Kastrup Together with the owners and the members of the Executive Board, this understanding was translated into guiding principles and areas

of activity that serve as our guidelines on our sustainable development journey.
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WE\DO IT— WEDO ITRIGHT =
WHAT WE DON’T KNOW YET, WE LEARN

OUR SUSTAINABILITY PRINCIPLES.

WE DO IT

Resolutely living a sustainable life
IFN develops and manufactures prod- We believe it is important to take pro-

family-run  business over the next
generations.

ucts that improve buildings’ energy effi-
ciency through insulation, the incidence
of daylight, heat input, shading and
smart ventilation.

We believe that sustainable develop-
ment means combining economic, en-
vironmental and social considerations
and seizing the opportunities that arise
from this.

Throughout IFN Holding, we focus
on sustainability as part of our entre-
preneurial activities so we can con-
tinue successfully developing the
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active steps in this regard. We set our-
selves apart — with respect to sustaina-
bility, too — through our drive. Together
with our employees, we are resolutely
working towards a sustainable future.

WE DO IT RIGHT

Consistently taking sustainable
action

If we are to do the right thing, it is im-
portant that we understand the impact
our activities have and the concerns our

stakeholders have. We make our deci-
sions based on facts. This gives us a
firm foundation on which to improve our
performance in economic, environmen-
tal and social terms.

We design products sustainably: We
pay attention to the products’ durability
and recyclability. When selecting materi-
als, we strive to avoid negative environ-
mental impacts.

We manufacture sustainably: Conserv-
ing resources and working in cycles
take priority in our company. We con-
stantly reduce our energy usage and
cut carbon emissions along the value
chain.

WHAT WE DON’T KNOW
YET, WE LEARN

Sustainability is development

Do we have all the answers when it
comes to sustainability? No! But we are
working on it. We rely on our innovative
strength, not to mention active com-

munication within the network to learn
new things, develop further and find the
right answers. To this end, we need to
be open to new things as is anchored in
our corporate culture and draw on the
extensive skills of our employees. That
is why we promote qualification and in-

AREAS OF ACTIVITY,
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dividual development opportunities for
our staff.

We work sustainably: We are an at-
tractive employer that is characterised
by fair working conditions, sustainable
corporate values and a spirit of partner-
ship.

GROW.HEALTHY.TOGETHER.

For us as the International Window For our customers and
For our planet Network (IFN) For our employees

L ) : . Product safety and .
GHG emissions and climate protection Economic performance customer health Employer of choice
ST (0 Business ethics and values that are put For users of our products and Communication and employee
gy usag into practice services involvement

Sustainable products Innovation Visual comfort Occupational safety and health

For our external partners

Long-term cooperation

Sustainable construction Education and further training Acoustic comfort

Digitalisation and efficient processes Thermal comfort

Sustainable procurement

Air quality and hygiene

Security

Our business activities have an impact on our environment and our surroundings alike. We believe that consistent sustainable

action is all about continuously improving our performance in economic, environmental and social terms. New priorities were
defined and linked to the existing target fields based on our ‘GROW.HEALTHY.TOGETHER. vision. Information on our goals for
each issue and priority area is provided in the relevant sections of this report.
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OUR WAY,

The process of anchoring sustainability within the company, which started back in 2021, will be continued on an ongoing basis.
In 2024, we focused on finalising the materiality analysis, implementing a procedure for determining taxonomy-relevant sales, re-
fining the greenhouse gas accounting and conducting climate risk analyses. Our chosen path is illustrated in the diagram below.
Our new RODA business unit will be integrated into the materiality analysis during the course of 2025.

_ Sustainability
Developing the vision
Taxonomy

Regulation

Conducting a preliminary
review of the first chapter of
the sustainability report

Expanding data
collection as per
ESRS standards

Conducting
climate risk analyses

Calculating
the carbon foo-
tprint (Scope 3)

Examining the ‘Do no
significant harm’ criteria
according to the Taxonomy

A Regulation
Carbon footprint

Based on the data provided by the companies within the International Window Network, the greenhouse gas accounting for
Scope 3 was carried out in accordance with the Greenhouse Gas Protocol. The results provide a basis for both identifying key
sources of emissions and defining the companies’ sustainability targets for 2025.

Implementing the Taxonomy Regulation

The taxonomy-relevant sales, capital expenditure (CAPEX) and operating expenditure (OPEX) were determined in close coop-
eration with all of the companies. At the same time, internal processes were established to ensure that data will, in future, be
collected and processed systematically and in line with reporting requirements.

Conducting climate risk analyses

The main climate risks were identified for the corporate group as a whole, and an analysis tool was developed. This enables
location-based assessment of climate risks based on external climate data and internal estimates.
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VALUE CHAIN.

IFN Holding AG is made up of several
companies with different business mod-
els, products and value chains of varying
depth. Working in cooperation with an
external consulting firm, it held several
workshops in 2022 with experts along
the value chain to work out which topics
in the companies have an impact on the

Education and |

m further training
Social |

commitment

. 6

Communication |

environment, social issues and the econ-
omy. These are the sustainability issues
that we consider essential.

The value chain is not the same for all
our subsidiaries. Some of the compa-
nies cover the entire chain — starting
with extrusion, insulating glass produc-

Fair

income

Diversity and Employee
inclusion loyalty

and combating
corruption

Business ethics Whistleblowing Employee
Digitalisation and values that are

put into practice

pension scheme:
Fair finance
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tion or the processing of squared timber
into profiles. For others, value creation in
production starts with the processing of
semi-finished products. For companies
that are exclusively online retailers, the
value chain starts with the sale of exter-
nally manufactured products.

Employee
mobility

Working models |

Occupational
safety and health

b O

d ﬁ Q F.i f
PROCUREMENT PRE- USE
SALES AND TRANSPORT PRODUCTION PRODUCTION TRANSPORT ASSEMBLY PHASE END-OF-LIFE

Marketin_g ar_ld Sustainable Using new Seosr:)sul:cmeggrr:dd Opt_in'!ising Employee Produ_c_t Dismantling
communication procurement technologies efficient production logistics safety durability quality
. Service /
Long-term Origin of Energy usage Energy usage T . . ’
cooperation raw materials and emissions and emissions Digitalisation Assembly quality g&:gltenance ! Recycling
Development Respect for Consumption of Waste and Product Disposal
and innovation human rights water recycling safety P
Digitalised Sustainable Waste and ngsﬁggble Customer
processes forestry recycling ?materials) health
' Product Environmental

Recycling rate packaging impact

Energy usage Efficient -

and emissions use of materials Energy efficiency

Regional .

suppliers ’ v

Packaging Planet People Company

INTERNORM | TOPIC | SCHLOTTERER | KASTRUP | SKAALA

HSF | GIG

NEUFFER | SKANVA

‘End-of-life’ treatment in the form of dismantling, recycling and disposal is not a core process that we actively engage in. But, in the

future, we will also increasingly address the last stage of the process at the end of a product’s service life.
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STAKEHOLDERS.

Openness and honesty in both cooperation and commu-

nication are characteristic features of IFN’s corporate cul-

ture. To ensure we cover and understand the needs and

challenges of the most diverse stakeholder groups in the

best way possible, we defined the primary stakeholders
who have a particular interest in and influence on the com-

pany together with Management.

The selection of stakeholders is
not exhaustive.

The stakeholders rated the essential

issues defined in the value chain analysis either in the
form of personal interviews or in the form of an online

survey.

Owners, /
Supervisory Board/ ¢
and Works Council

Employees

Customers

The issues considered important varied depending on the

interest group. They are shown in the table below.

MATERIALITY ANALYSIS.

The materiality analysis prepared in 2022
in accordance with the guidelines set
down by the GRI was adapted in 2023
to dual materiality requirements as part
of the new reporting requirements. The
analysis with the identified impacts, op-
portunities and risks were externally re-

viewed in 2024. As part of the revision
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resulting from this review, adjustments

were made to the issues identified as es-

sential.

The following issues have been added

(IFN description):

- Business ethics and values that are
put into practice (value chain)

- Occupational safety and health

AA
Managing
Directors

Primary
stakeholders

Communities and
interest
groups

-

Sales
partners

)

Suppliers

‘Economic performance’ was no longer
considered an essential issue in terms of
reporting as per the ESRS standards.

A list of the essential issues (IFN descrip-
tion) and assignment to the ESRS stand-
ards can be found in the section entitled
‘Linking the target fields with the SDGs’.

ESRS STANDARDS.
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The following standards are used for reporting purposes based on our materiality analysis and on feedback from our auditors.

The relevant standards are shown against a grey background in the diagram below.

ESRS 1

General requirements

10 STANDARDS ON ENVIRONMENTAL, SOCIAL AND GOVERNANCE MATTERS

ESRS 2
General disclosures

4

ENVIRONMENTAL

INFORMATION

Climate change

- Sustainable

construction

- Greenhouse gas

emissions and climate
protection

- Energy usage
- Digitalisation and

efficient processes

Pollution

Water and marine
resources

Biodiversity and
ecosystems

Resource
use and circular
economy

- Sustainable

products

) g

SOCIAL
INFORMATION

Own workforce

- Fair working conditions

/ employer of choice

- Communication and

employee
involvement

- Occupational safety

and health

- Education and further

training

- Business ethics and

values that are put into
practice
(in the company)

Employees in the value
chain

- Sustainable
procurement

Affected
communities

Consumers and
end users

- Product safety and

customer health

- Innovation

BB

GOVERNANCE
INFORMATION

Corporate policy

- Business ethics and

values that are put into
practice (value chain,
in the company)

- Long-term cooperation
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LINKING THE TARGET FIELDS WITH THE SDGS.

In 2015, the United Nations adopted the Sustainable Develop-
ment Goals, which map out the route for sustainable develop-

ment by 2030.

IFN is committed to the United Nations Sustainable Develop-

GOODHEALTH
AND WELL-BEING

4

IFN develops and manufac-
tures products that support
human health by increasing
energy efficiency, improving
the incidence of daylight and
protecting against overheat-
ing.

IFN is committed to social
issues, such as promoting
the health of its workforce or
supporting rescue services
and charitable organisations
in its respective local regions.
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QUALITY
EDUCATION

IFN is committed to promot-

ing education and lifelong
learning. We offer training in a
wide variety of skilled trades
within  our training work-
shops. Our employees have
opportunities to undergo
both in-house and external
further training throughout

their entire working life.

ment Goals (SDGs) and has selected eight goals that are con-

sistent with our priorities.

The table below shows how the SDGs affect us as a company
and how we want to incorporate them into everything we do.

GENDER

EQUALITY

IFN does not make any dis-
tinction between people of
different genders, different
ages, different ethnic origins
or different religions.

DECENT WORK AND
ECONOMIC GROWTH

i

As a family-run company,
we believe sustainable de-
velopment is also important
for future generations. Profits
are largely reinvested, and
employees also get involved
in the company’s success in
a variety of ways.

Production  takes place
in Europe, and we have
long-standing  partnerships
with many suppliers.

By continuously further de-
veloping IFN’s products and
processes, we are reducing
both our direct and our in-
direct emissions. Optimis-
ing production processes,
implementing measures to
increase the recycling rate
and making improvements to
products in terms of repaira-
bility and energy efficiency all
help to conserve resources.

Two thirds of the global pop-
ulation will live in towns and
cities by 2050. By develop-
ing sustainable, innovative
and energy-efficient building
components, we are actively
doing our bit to ensure that
urban life remains liveable
despite climate change — and
we do this by protecting
buildings from heat loss in
winter and overheating in
summer, thereby reducing
their heating and cooling re-
quirements.

The eight global sustainability goals that are relevant to us were

linked to the three decision-making dimensions (people, the planet

and the company) and the top issues from the materiality analysis.

To show that we take these goals seriously and want to integrate

them into our long-term strategy, we have designed a new logo

for the sustainability segment to illustrate the direct link between

the SDGs and our company.

IFN develops and manufac-
tures products with a ser-
vice life of 30 years or more.
We are increasingly taking
our products’ recyclability
into consideration.

To increase our products’
service life, IFN offers various
services and support in the
form of manuals and tutori-
als.
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1 CLIMATE
ACTION

IFN’s products actively help
to protect the climate.

We take
throughout the entire prod-
uct life cycle. We will set our-

responsibility

selves specific, measurable
targets to reduce our impact
on the environment.

This logo will accompany us on our sustainability journey in the

years to come and will serve as a constant reminder of the com-

mitments we have made.

4y,
&%
4
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ESSENTIAL ISSUES.

ESSENTIAL ISSUES -

IFN DESCRIPTION

SUSTAINABLE CONSTRUCTION

As a player in the construction industry, IFN aims to support
sustainable construction. Environmental criteria such as energy
efficiency, sustainable building materials and social aspects
play a major role in this respect. Our products are designed to
enable renovation of existing buildings to make them contem-
porary, energy-efficient and liveable.

Sustainable construction is applicable to buildings’ entire life
cycle.

ESRS
standard

E1

Climate change

Sub-issue

Climate protec-
tion

Sub-
sub-issue

Areas of
activity

Coverage by
SDGs

1
13

GHG EMISSIONS AND CLIMATE PROTECTION
At IFN, emissions are primarily generated by material usage,
energy consumption during production, and logistics. We need
to reduce our emissions if we are to do our bit to protect the
climate. That is why we are implementing appropriate meas-
ures in the company.

E1

Climate change

Climate protec-
tion

1
12
13

ENERGY USAGE

Optimising energy usage, continuously enhancing energy
efficiency and switching to renewable sources of energy are all
important steps for IFN if it is to promote sustainable develop-
ment and reduce its use of fossil fuels.

E1

Climate change

Energy

N

13

DIGITALISATION AND EFFICIENT PROCESSES
Digitalisation is a trend that is having a major impact on
companies. While it is impossible to predict some of the effects
and challenges at the present time, addressing them is an
absolute must. Digitalisation is a key sustainable development
tool and leads to greater efficiency in production planning and
logistics, not to mention optimised consumption of resources
and transparency.

E1

Climate change

Climate protec-
tion

N

SUSTAINABLE PRODUCTS

Product durability, repairability and recyclability are important
to us. IFN invests in innovative products and solutions that
contribute to sustainable development, ensuring the company’s
long-term success.

E5

Drains
0N resources
associated with
products and
services

12
13

FAIR WORKING CONDITIONS /

EMPLOYER OF CHOICE

As an employer, we believe it is important to create attractive
working conditions and jobs for existing and new employees
alike.

We offer: social benefits, meaningful tasks, trust, a work /
life balance, open communication, profit-sharing and flexible
working models.

S1

Own
workforce

Working
conditions

Secure
employment

Working hours

Appropriate
remuneration

Work / life
balance
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ESSENTIAL ISSUES -
IFN DESCRIPTION

ESRS
standard

Sub-issue

Sub-
sub-issue
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Areas of
activity

Coverage by
SDGs

COMMUNICATION AND EMPLOYEE St Consumers Working Social dialogue .
INVOLVEMENT andend users | conditions | Freedom of associ- v
IFN values open internal communication. It supports active ation, existence of
employee involvement through ideas and knowledge manage- works councils
ment. We also maintain a partnership-like relationship between and employees’
Management and the employee representatives. rights to informa-
tion, consultation
and co-determi-
nation in collective
bargaining,
including the rate
of the workforce
covered by col-
lective bargaining
agreements
OCCUPATIONAL SAFETY AND HEALTH S1 Own Working Health and safety .
Preventing work-related accidents and taking measures to workforce conditions v
protect employee health is a key objective. Employee health
and safety includes both physical and mental — not to mention
social — aspects. IFN has an influence on its employees’ health
and safety through the working conditions it creates. We
support our employees through occupational health promotion
and training, among other things.
EDUCATION AND FURTHER TRAINING St Own Equal treatment | Training and skills ' 4
Education and further training are absolutely indispensable for workforce  |and equal oppor-|  development v
employees’ personal development and the company’s success. tunities for all
IFN helps its employees to both bring their skills to the table
and further improve their skills by providing comprehensive de-
velopment opportunities. Another important aspect is offering
apprenticeships with prospects for the future.
BUSINESS ETHICS AND VALUES THAT ARE S1 Own Equal treatment Measures
PUT INTO PRACTICE (IN THE COMPANY) G1 workforce  |and equal oppor-| to tackle violence

Compliance (i.e. adherence to applicable laws) forms the
foundation of everything we do as a business. Business ethics
are characterised by the fact that companies themselves also
define standards, norms and corporate values that extend
beyond the legal requirements. We take ethical action and
comply with the law. IFN ensures ethically correct conduct
through measures such as high internal standards and training
COUrses.

This point refers to IFN employees.

Corporate policy

tunities for all
Corporate culture

and harassment at
work

2 oo
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ESSENTIAL ISSUES -

IFN DESCRIPTION

SUSTAINABLE PROCUREMENT

Sustainable procurement describes the process of taking
environmental and social criteria into account when selecting
suppliers, products and services. All of IFN’s suppliers and
business partners are required to implement the IFN Code of
Conduct. We are also committed to implementing high social
and environmental standards in the supply chain and to pro-
moting joint development based on long-term relationships.

To name but a few examples, compliance with human rights
means the exclusion of child and forced labour, modern slavery
and bonded labour. Respect for human rights extends beyond
IFN’s direct activities. It is guaranteed by means of high stand-
ards and enforcing them along the value chain.

ESRS
standard

S2

Employees
in the value
chain

Other
work-related
rights

Sub-
sub-issue

Child labour
Forced labour

Areas of
activity

Coverage by
SDGs

PRODUCT SAFETY AND

CUSTOMER HEALTH

IFN products are characterised by the highest level of safety.
The materials used, the entire production process and the
finished product are subject to stringent quality assurance
measures to ensure product safety. It is important to minimise
the risk of injury during both production and assembly — not to
mention during the use phase. The products are also designed
to make a positive contribution to customer health by reducing
negative environmental impacts.
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Consumers and
end users

Information-re-

lated effects for

consumers and/
or end users

Personal safety
of consumers
and/or
end users

Access to

(high-quality)
information

Health and safety

Personal
safety

INNOVATION

Innovation forms the basis of IFN’s strategy of setting itself
apart at all stages of the value chain. It is evidenced through
the likes of new processes, new products and services, or
new business models. When innovations are implemented, the
benefits for customers are further increased.
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Consumers and
end users

BUSINESS ETHICS AND VALUES THAT ARE
PUT INTO PRACTICE

(value chain)

Taking ethically responsible action and complying with the
law are priorities in our company. IFN ensures ethical conduct
through measures such as putting its values into practice,
introducing compliance rules and offering training.

G1

Corporate policy

Protecting
whistleblowers
Corruption and

bribery

Prevention and
detection,
including training

Incidents

LONG-TERM COOPERATION
Quality, trust, respect and fairess are all absolutely essential
for long-term, consistent cooperation.

G1

Corporate policy

Managing rela-
tionships
with suppliers,
including pay-
ment practices
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ENVIRONMENTAL INFORMATION.

CLIMATE CHANGE (ESRS E1)

ESRS E1-4: Targets related to climate change mitigation and adaptation
IFN Holding AG has, to date, set itself three binding targets with respect to climate protection and energy use. They are listed
below.

The Scope 3 target is still in development.

Goals from the Allocated essential issues Achieve- | - Achieve-
areas of activity (IFN description) Goals ment in ment in
2023 2024
Cutting carbon emissions | GHG emissions and climate -45% reduction in carbon (Scope 1 and 2) 5% 35.3%
(Scope 1 and 2) protection emissions (basis: 2022, target year: 2030) ' ‘
o . 20% self-produced renewable electricity (in re-

GHG ermssmns and climate lation to the year in question, target year: 2030) 0.6%?2 6.4%
Increase in renewable protection (internal consumption and grid feed-in)
energies within the
network 100% electricity from carbon-neutral sources

Energy usage (in relation to the year in question, target year: 87%° 97%

2030)

Targets are tracked based on the annual accounting. A centralised tool was developed to record and calculate Scope 1 and 2
emissions, enabling standardised data input and automated calculation of emissions. This tool supports all of the Group’s com-
panies in preparing their CO, reports and tracking their reduction targets.

" Comparison of Scope 1 and 2 emissions by market

2 Commissioning of the first PV installations in the middle of 2023; further installations at the end of 2024; full capacity is not expected until 2025

8 Electricity from renewable sources, electricity with guarantees of origin, own electricity production, nuclear energy
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SUSTAINABLE CONSTRUCTION

Climate change adaptation

Climate-proof construction

While climate change does indeed pose a challenge for our
company, it also opens up market opportunities with prod-
ucts that offer protection against extreme weather events.
To counteract risks as effectively as possible, we are im-
plementing targeted measures such as gradually switch-
ing to hailproof roof domes at Internorm, constructing
retention basins for surface water in case of heavy rain-
fall at HSF and Internorm, and expanding shading sys-

GHG EMISSIONS AND
CLIMATE PROTECTION

Reducing the product carbon footprint

The calculation of Scope 3 emissions has revealed that the
vast majority of GHG emissions are generated in the area
of ‘Purchased goods and services’. Glass, aluminium, PVC,
fittings and steel are the particular materials that contribute
considerably to the carbon footprint. Targeted measures have
already been implemented in the companies to reduce these
emissions.

From 2025 onwards, Internorm will be using low carbon glass,
which has a 40% reduced carbon footprint, across the board
in cooperation with AGC. This glass is made of at least 50%
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tems to reduce overheating in summer at several plants.
At the same time, new opportunities are opening up
for IFN as demand for sturdy and sustainable solu-
tions increases. Our products can help to better pro-
tect building fagades from extreme weather conditions -
whether through improved solar shading systems, win-
dows that are resistant to driving rain, and weatherproof
surfaces. Internorm has also increased the proportion
of laminated safety glass and toughened safety glass,
which increases window security. We are making a key
contribution to climate change adaptation and are offering
our customers solutions that are secure and durable in the
long term.

recycled material, is produced in high-efficiency smelting fur-
naces with electric boosting and is delivered under optimised
transport conditions.

In 2024, TOPIC developed a new generation of doors that
completely eliminates petroleum-based insulation materials
and instead uses wood fibre insulation boards.

HSF relies on co-extruded PVC profiles for window production
purposes. Production-related material offcuts are collected by
type and fed into the recycling process.

Kastrup has been using aluminium profiles with a high pro-
portion of recycled materials since autumn 2024, leading to a
72% reduction in the material GWP. These and other measures
will enable the holding company to reduce its annual Scope 3
emissions by 10,600 tonnes of CO. in total.

Reducing the corporate carbon footprint

In line with our goal of achieving a 45% reduction in Scope 1
and Scope 2 emissions by 2030, targeted measures to reduce
fossil fuel usage were also implemented in 2024.

One major project was connecting Kastrup’s aluminium win-
dow production facilities in Skive to the existing biomass heat-
ing system. The installation of a 285-metre-long local district
heating pipeline means that natural gas (the previous energy
source) can be completely replaced. This switch will generate
savings of around 82 tonnes of CO, per year (in relation to
2023).

The Group is increasingly focusing on alternative drive sys-
tems to further reduce greenhouse gas emissions. Internorm
has set itself the target of ensuring that at least 50% of newly
purchased company cars are electric vehicles. This target was
achieved in 2024. There are now 47 fully electric vehicles in
use across the Group.

In line with the corporate vision, the sustainability expert at
Skaala in Finland initiated ‘A clear view to a brighter future’ (the
ESG programme). This programme covers five central subject
areas that are backed up by specific targets. Target achieve-
ment is regularly reviewed and evaluated to ensure continuous
further development.

SKAALA

A CLEAR PATH TO A SUSTAINABLE FUTURE
Skaala's Sustainability Program

Skaala's Sustainability Program has different themes.
Each theme has separate goals and actions with timelines.
Familiarize yourself on the Internet skaala.com/fi/vastuullisuus/ or via QR-code.

ENVIRONMENT
- r y * Protection of air
m « Protection of groundwater
PN « Increasing the waste
- e T recycling rate
PERSONNEL
= « Well-being personnel
« Skilled personnel
E « Committed personnel

- PRODUCT DEVELOPMENT

« Exceeding customer needs
« Energy and material efficiency and environment-
friendly products

RESPONSIBLE BUSINESS

« Entire operation chain ethically sustainable
« Ensuring continuity of operations
« Ensuring competence and awareness
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HIGHLIGHTS,

» RECYCLING: The recycled content is already 25%
for the main profiles of the KF 310 system
from Internorm

» ENVIRONMENTAL PRODUCT DECLARATION:
Kastrup published its first Environmental Product
Declaration (EPD) for the wood/aluminium window
in 2024

» COMPRESSED AIR: Two compressed air detec-
tors have been rotating in the network since 2023.
They help to find and repair numerous leaks

» SHORT TRANSPORT ROUTES: At Skanva, the
customer has the option of ordering ‘Made in Den-
mark’ windows, shortening transport routes

» CORPORATE SUSTAINABILITY: Developing a
tool for easily exchanging sustainability information
across the Group

» SCOPE 1 AND 2 REPORTING: Developing a
central programme for the companies’ energy con-
sumption documentation with automated carbon
accounting and presentation of the target achieve-
ment path

Information on energy consumption and the energy mix is pro-
vided in the table in the annex. The data for 2023 was changed
slightly due to the adjustment of the ‘fuel consumption from
biomass’ quantity calculation and more precise data for the
purchased electricity mix.
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MODULE OUTPUT YEAR OF INSTALLA-
[kWp] TION
HSF 2,000 2022
Schlotterer 1,828 End of 2023
378 Middle of 2023

Expanding photovoltaic

Internorm in Sarleinsbach

installations 998 End of 2024
The expansion of photovoltaic installa- TOPIC 198 Middle of 2023
tions, which was started in 2022, was

systematically continued in 2024. Addi- 194 Middle of 2023
) ) ) ) ) Internorm in Lannach

tional installations were fitted on suitable 892 End of 2024
roof areas at all three Internorm produc- _

tion sites. So the Group’s total installed Internorm in Traun 858 End of 2024
photovoltaic output is now 7.3 MWp. Sum 7,346

Switching to renewable energy sources

In 2024, Kastrup and Skaala switched their electricity procurement activities to renewable energies. By sourcing green electricity
(certificates of origin), carbon emissions can be reduced by 3,200 tonnes per year (basis: electricity consumption in 2024, Scope
2, market-driven, extrapolation to one year).

In addition, the use of fossil-based diesel for forklift trucks at the Skaala site in Yliharma was completely switched to re-
newable diesel that is sourced from renewable greases and oils and enables an annual 15 tonne reduction in carbon
emissions (Scope 1).
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Optimising energy consumption

Numerous initiatives to enhance the effi-
ciency of energy consumption were im-
plemented at the individual companies.
Internorm implemented  Al-powered,
continuous monitoring of electricity con-
sumption at its Lannach site in collab-
oration with an external service provid-

er, enabling identification of deviations
during production downtimes in par-
ticular. Additionally, the load profiles at
TOPIC and Kastrup were subjected to
comprehensive analysis.

At the Internorm site in Traun, the
glass tempering furnaces’ electrici-
ty consumption was optimised, while

RESOURCE USE AND CIRCULAR ECONOMY (ESRS ES5)

Sustainable products

ESRS E5-2 Measures and means re-
lated to resource use and circular
economy

The circular economy aims to preserve
the products’ and materials’ value for
as long as possible. With this in mind,
Internorm launched a cross-depart-
mental project in 2024 to specifically
recycle previously unused production
waste from the PVC window production
segment. Chips and material residues,
such as glazing beads and foamed pro-
files, are recycled for the most part. A
key challenge in this respect is ensuring
high quality standards.

The resource cycle is also being opti-
mised at Skaala. Some of the squared
timber created during production is
collected and returned to the supplier.
There, the material is finger-jointed again
so that it can be reused in the manufac-
ture of six-metre-long beams for window
production.

Another example of sustainable re-
source management is the reuse of
IT hardware. Since 2019, ITIS4U has
been handing over some of its de-
commissioned equipment to a spe-
cialised service provider — naturally
following GDPR-compliant erasure of

all personal and company-related data.
In this company, the equipment is re-
conditioned by people with disabilities
and reused as refurbished appliances.

Additional measures include:

- 25% recycled content (accounted
for by mass) in the main profile of
the KF 310 window system at Inter-
norm

- Returning waste Purenit to the manu-
facturer (at Internorm)

- Using refillable adhesive cartridges (at
Internorm)

- Reusing transport protection (at Inter-
norm)

- Introducing reusable edge protection
for doors (at TOPIC)

- Treating wastewater generated during
the coating process (at Schlotterer)

- Collecting single varieties of cullet
from Production and transferring it for
recycling (at Internorm)

All of the measures make a considera-

ble contribution to the conservation of

resources and to sustainable material
usage.

ESRS E5-5 Drain on resources
The data on volumes of waste can be
found in the table entitled ‘Hard facts’.
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at Schlotterer the flow temperatures
of the bath heating systems were sig-
nificantly reduced following a lengthy
analysis phase. Sub-meters were
also installed at Schlotterer to ena-
ble greater precision in monitoring gas
consumption.

Relevant waste streams

The companies of IFN Holding AG re-
cord and document the volumes of
waste handed over to authorised waste
disposal companies in line with legal
requirements. Since the holding com-
pany is made up of both manufacturing
and non-manufacturing companies, the
types of waste generated differ signifi-
cantly.

In the trading companies, such as
Skanva and Neuffer, it is mainly office
waste that is produced. In contrast,
in the manufacturing companies, the
type of waste varies depending on the
vertical range of manufacture. Waste
glass, aluminium, PVC, waste wood,
other liquid waste and residual waste
make up the largest volumes.
Compared to 2023, the volumes of
waste fell by 7.5% in 2024, partly due
to a decline in production. The compa-
nies are also implementing additional
measures such as cut-off optimisation
and better use of wood cut-offs. Inter-
norm has also implemented a process
by which production waste such as win-
dows or panes of insulating glass are
broken down and fed back into the pro-
duction cycle.

69



Company | History | SUSTAINABILITY | Management report | Consolidated financial statements

SOGIAL INFORMATION.

OWN WORKFORCE (ESRS S1)

A variety of general conditions influence employee satisfac-
tion. Fair pay and social benefits, meaningful tasks, corporate
culture, work / life balance, staff participation and communi-
cation are just a few examples. As an employer, we believe it
is important to ensure fair working conditions. We also want
to offer an attractive and safe workplace for both existing and
new staff alike.

Employer of choice
S1-6 Characteristics of the company’s employees
Information is given in the table entitled ‘Hard facts’.

S1-15 Work / life balance metrics

IFN promotes a work / life balance through flexible working
hours and opportunities to work from home. Employees are
also entitled to family-related leave, which is arranged individ-
ually in consultation with the company.

Further information on work / life balance can be found in the
table entitled ‘Hard facts’.

Communication and employee involvement

S1-8 Collective bargaining coverage and social dialogue
IFN attaches a great deal of importance to a transparent
culture of communication and promotes employee involve-
ment in a variety of ways. Monthly team meetings and quar-
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terly company-wide information sessions are organised at
Neuffer, for example, while HSF supports contact during
parental leave. TOPIC, on the other hand, organises regular
works meetings to enable direct exchange with employees,
while Internorm holds an opinion forum twice a year at all of its
production sites. Further information on collective bargaining
coverage and social dialogue can be found in the table entitled
‘Hard facts’.

Education and further training

S$1-13 Training

and skills development metrics

One of our corporate values is continuous further develop-
ment, which is why we attach a great deal of importance to
providing our employees with a wide range of in-house and
external training opportunities.

The following training courses are offered internally, although

they may vary depending on the company:

- Safety briefings

- IFN talent programme for developing the next generation of
executives

- Executive training courses

-+ Presentation and rhetorical training

+ Health and work / life balance

- IT courses

- First aid courses

- Basic knowledge of products

- Language courses

- Compliance (mandatory)

- Data protection (mandatory)

-+ Online range of hour-long training sessions.

Occupational safety and health

S1-14 Health

and safety metrics

Looking after employee health, preventing work-related ac-
cidents and implementing health protection measures are
key objectives. Employee health and safety includes both
physical and mental — not to mention social — aspects. Due
to our strong commitment in this area through various pro-
grammes and regular training, we consistently record low
numbers of work-related injuries. A systematic approach
to occupational safety and health is taken at GIG due to
ISO 45001 certification. In addition to external recertifica-
tion, voluntary internal audits and inspections relating to
safety, health and occupational safety are conducted every
quarter.
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HIGHLIGHTS.

» OCCUPATIONAL HEALTH PROMOTION: Inter-
norm has received the seal of
quality from the Austrian Network for Occupational
Health Promotion for the fourth time

» OFFICE WORKSTATIONS: TOPIC offers its
employees height-adjustable desks throughout the
office

» HEALTHY EMPLOYEES: GIG offers its employees
free gym memberships and free yoga classes

» PROMOTION OF HEALTHY EATING HABITS:
Opening a company canteen at HSF in early 2025
with an expanded range of healthy meals
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As part of our sustainability reporting activities, the organisa-

tion of occupational health and safety was assessed in prac-

tice. The following metrics in particular were recorded:

- Presence of a safety specialist, a safety officer and an occu-
pational health practitioner

- Number and availability of first aiders in the companies

- Centralised recording and tracking of work-related acci-
dents and near misses

- Holding and repeating safety briefings, especially for new
employees

- Having new staff undergo occupational health examinations

- Regular on-site inspections and evaluations of workplaces

The results of this survey provide a firm foundation for further
optimising occupational safety measures within IFN Holding
AG. Particular attention is paid to identifying risks at an early
stage and taking preventive action to avoid work-related ac-
cidents.

The data for this section can be found in the table entitled
‘Hard facts’.

Business ethics and values that are put into practice
(in the company)

S$1-17 Incidents, complaints and severe

human rights impacts

No incidents or complaints relating to human rights were re-
ported in 2024. The relevant information can be found in the
table entitled ‘Hard facts’.
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EMPLOYEES IN THE
VALUE CHAIN (ESRS S2)

Sustainable procurement

Sustainable procurement describes the process of taking en-
vironmental and social criteria into account when selecting
suppliers and services. All of IFN’s suppliers and business
partners are required to implement the IFN Code of Conduct.
We also strive to implement high social and environmental
standards in the supply chain.

IFN is committed to sustainable procurement and respon-
sibility along the value chain. That is why we have prepared
a Code of Conduct for Suppliers that sets out clear require-
ments concerning compliance with social and environmen-
tal standards. This will be gradually expanded in the coming
years. We have also introduced detailed supplier screening
to identify and minimise potential risks at an early stage in
the future.

CONSUMERS AND
END USERS (ESRS S4)

Product safety and customer health

IFN products should be characterised by the highest level of

safety. It is important to minimise the risk of injury during both
production and assembly — not to mention during the use

phase. The products are also designed
to make a positive contribution to cus-
tomer health. Windows, doors, solar
shading and insect screens reduce neg-

ative environmental impacts.

Innovation

Innovation is one of the most important
drivers of the company’s sustainable
economic development. As innovation
enables progress and gives us a com-
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petitive edge, we continuously invest a
lot of energy in development within the
IFN network.

The table below outlines highlights from
the individual companies.

COMPANY INNOVATIONS IMPLEMENTATION DATE
Internorm Rolling out digital printing 2024
Introducing HF 520 2024
Switching to low-carbon iplus glass 2025
Schlotterer Developing an'ﬂ-fgll protection in cooperation 2024
with Internorm
Developing a new front door
TOPIC with bio-based insulation 2024
Using hybrid constructions with composite
materials
GIG Using aluminium with a high recycling rate 2024
Skaala ‘Arvo+" window with quadruple glazing 2024
Skanva Offering profe§S|ona| measurement for 2024
online customers
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GOVERNANGE INFORMATION.

CORPORATE POLICY (ESRS G1)

Business ethics and values that are put into practice

G1-1 Corporate culture and business conduct policies

COMPLIANCE AND RISK MANAGEMENT

In addition to our IFN corporate val-
ues, the Code of Conduct, the IT se-
curity and data protection policy and
the risk management process are key
tools for preventing violations of in-
ternal company and legal regulations.
Legally compliant and responsible
conduct is our highest goal in all of
IFN’s business units.

IFN Code of Conduct

IFN stands for responsible treatment of
all its stakeholders. Existing systems and
documents form the key foundation for
morally, ethically and legally sound
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conduct. Transparent and fair conduct
on the market and within the company
ensures the interests of the individual
Group companies and employees — not
to mention the IFN Group’s competitive-
ness —in the long term. So the IFN Code
of Conduct — which sets out responsibil-
ities — is at the very heart of our commu-
nication activities. A Compliance Officer
has been appointed in each business
unit and at IFN level. If employees sus-
pect that potential violations are taking
place, they are welcome to contact their
line manager, the Compliance Officer re-
sponsible for the business unit in ques-

tion, the respective Management Team
or the IFN Compliance Officer. The IFN
Code of Conduct is publicly available to
all stakeholders on our website and on
the business units’ websites. Employ-
ees, customers and business partners
can also report violations of the Code
of Conduct through our Whistleblowing
Office.

IT security and data

protection policy

In addition to the IFN Code of Con-
duct, the company’s IT security and
data protection policy is a key com-

VALUES AND
STANDARDS

L "N
COMPLIANCE

%

F

2

RISK

MANAGEMENT

-

ponent of our compliance regulations.
In particular, it aims to prevent com-
pany-related or personal data from
leaving the company on the one hand,
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IFN CODE OF
CONDUCT AND
LAWS

IT SECURITY, DATA
PROTECTION
AND INTERNAL
POLICIES

and malware from entering the com-
pany on the other. Furthermore, our
employees are to be protected from
(often) unknowingly unlawful data us-

age (storage and processing), so as to
meet the requirements set out in the
European Union’s General Data Pro-
tection Regulation (GDPR).
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IFN Online Academy

We attach a great deal of importance to
compliance with legal regulations and
internal guidelines. To keep our employ-
ees’ knowledge up to date, they must
attend mandatory e-learning courses on
data protection and compliance annual-
ly. Likewise, these training courses form
an integral part of the onboarding pro-
cess for new employees.

Risk management

Risks in all business segments are sys-
tematically analysed and assessed at
regular intervals. During risk identifica-
tion, the probability of occurrence and
the extent of damage is assessed. Our
goal is to identify risks at an early stage
with a view to minimising the risk to the
company as far as possible. For IFN, the
key elements of corporate risk manage-
ment are complete risk management by
implementing risk management meas-

LONG-TERM COOPERATION

ures in the corporate govern-
ance activities.

At IFN, risks are identified by
the Managing Directors, by
responsible division managers
and, potentially, by employees
tasked with risk identification ac-
tivities. This involves identifying and
classifying potential hazards for the
department. The designated risk is as-
sessed using the company’s internal risk
matrix. Management is required to mon-
itor its divisional risks at certain inter-
vals and to keep them up to date. Risks
are communicated through annual re-
views with the company’s Management
Team.

IFN’s risk policy aims to view risks holis-
tically. In addition to legal requirements
relating to the European Commission’s
Green Deal initiative, climate change

G1-2 Management of relationships with suppliers

also requires risk profiles be adjusted
in the areas of people, the planet and

the company. As a first step, physical
and transitory environmental and cli-
mate risks will be increasingly taken
into account in the business units’ risk
catalogues in future. The aim is to con-
duct an analysis of climate-related risks
and opportunities for IFN in accordance
with the ‘Task Force on Climate Related
Financial Disclosures’ (TCFD) panel of
experts.

We value fair, transparent and balanced agreements that take both parties’ interests into account. This approach strengthens

trust, satisfaction and mutual reliability, and thus forms the foundation for long-term, stable business relationships. Focusing on

partnership-based and sustainable solutions helps to strengthen the cooperative relationship, creating a win-win situation that

benefits everyone involved.

The table entitled ‘Hard facts’ contains information on the duration of cooperative relationships with suppliers. The selected

suppliers cover at least 75% of the total purchasing volume per company.

BUSINESS ETHICS AND VALUES THAT ARE PUT INTO PRACTICE (IN THE VALUE CHAIN)

G1-3 Prevention and detection of corruption and bribery

IFN offers a Group-wide compliance training programme that allows affected employees to complete mandatory training courses

at regular intervals. The table entitled ‘Hard facts’ contains information relating to compliance training.

G1-4 Confirmed cases of corruption or bribery

There were no convictions for breaches of corruption and bribery regulations in the period under review.
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HARD FACTS.

The ESRSs were used as the basis for determining the relevant data. Further data points will be added to the sustainability re-
ports on an ongoing basis until reporting becomes mandatory.

E1-4 Targets related to climate change mitigation and adaptation 2030
Reduction path based on 2022 (Scope 1 and 2) -45%
E1-5 Energy consumption and mix Unit 2023 2024
(1) Fuel consumption from coal and coal products MWh 0 0
(2)  Fuel consumption from crude oil and petroleum products MWh 13,391 13,135
(3)  Fuel consumption from natural gas MWh 12,745 11,048
(4)  Fuel consumption from other fossil sources MWh 223 195
(5)  Consumption of purchased or acquired electricity, heat, steam and cooling from fossil sources MWh 5,389 1,399
(6) Total consumption from fossil sources (sum of rows 1 to 5) MWh 31,748 25,777
Share of consumption from fossil sources in total energy consumption % 38.8 324
(7) Consumption from nuclear power sources MWh 1,894 1,391
Share of consumption from nuclear sources in total energy consumption % 2.3 1.7
) s 1 e e e s i oo s
(9)  Consumption of purchased or acquired electricity, heat, steam and cooling and from renewable sources MWh 36,287 37,847
(10) Consumption of self-generated non-fuel renewable energy MWh 221 2,228
(11) Total consumption of renewable energy (sum of rows 8 to 10) MWh 48,214 52,500
Share of renewable sources in total energy consumption % 59.0 65.9
Total energy consumption (sum of rows 6, 7 and 11) MWh 81,856 79,668

"Last year's figures were used for 1.0% of the total energy consumption due to missing data
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E5-5 Waste Unit 2023 2024 S1-14 Health and safety metrics 2023 2024
Amount of non-hazardous waste Tonnes 14,614 13,422 Work-related accidents Number 163 132
Amount of hazardous waste Tonnes 443 504 Time lost due to accidents Days 1,708 1,081
Total amount of waste Tonnes 15,057 13,926 Number of fatalities due to work-related injuries Number 0 0
S1-6 Characteristics of the company’s employees Unit 2023 2024 G1-2 Management of relationships with suppliers (2024)° %
Number of employees? Suppliers — duration of cooperation
Male % 82 81 5 years or less 20
Female % 18 19 5-10 years 21
Total number Number 4,142 3,965 10 years or more 59
Turnover (absolute) Number 515 409
Turnover (in %) % 13 11
Average length of service Years G1-3 Prevention and detection of corruption and bribery (2024) Compliance Data protection
Producti ki 10 11
fo UC on Yvor ors 0 years Coverage through training
Administrative staff 0 years 13 12 Total Number 1284 1377
Number of employees by country®
poy y y Total people trained Number 1,256 1,283
Austria Number 3,030 2,854 ) — . "
Method and duration of training Computer-based online training courses
How often is training required? Annually
Topics covered Compliance and GDPR / data protection
Number of employees by type of contract (2024) Male Female Overall
Number of employees 3,149 716 3,865
Number of permanent employees 3131 701 3832 G1-4 Incidents of corruption and bribery (2024)
Number of temporary employees 18 15 33
Number of full-time employees 3.020 532 3552 Total number of convictions for violations of anti-corruption and anti-bribery laws Number 0
Number of part-time employees 130 183 313
Number of confirmed cases in which the Group’s own employees were dismissed or disciplined for corruption or bribery Number 0
; Northern Central and
Number of employees by type of contract, broken down by region (2024) Western Overall ) ) ) ) .
Europe Europe Number of confirmed cases of contracts with business partners that were terminated or not renewed due to violations Number 0
related to corruption or bribery
Number of employees 559 3,306 3,865
Number of permanent employees 546 3.286 3,832 Number of pubhg legal proceedings related to corruption or bribery initiated against the company or employees during the Number 0
period under review
Number of temporary employees 13 20 33
Number of full-time employees 546 3.006 3552 Total number of fines / convictions for violations of anti-corruption and anti-bribery laws Number 0
Number of part-time employees 13 300 313

Collective bar-

S1-8 Collective bargaining coverage and social dialogue (2024)* gaining coverage

e 6 Suppliers account for at least 75% of the total purchasing volume.

Coverage rate® %
0-19% - -
20 -39% - -
40 - 59% - -
60 —79% - -
80 —100% Austria Austria

2 Total number of employees (annual average headcount); all of the following employee key figures excluding Internorm’s authorised dealers, unless otherwise specifically stated
3 Countries with a significant number of employees (i.e. at least 10% of the total number of employees) (including Internorm’s authorised dealers)

4 Countries with a significant number of employees (i.e. at least 10% of the total number of employees) (including Internorm’s authorised dealers)

5 These figures do not take into account voluntary adjustments to account for inflation.

78 79



Annual report 2024

) . L T o Py —
A S Tl L -")" = iy "_:L-;' " ¥ i
‘. L“m: "" t._..l\ :..____-E_-l-_- e ﬁ"" | . I;“. i 2 o
= s e, Y ARCEE .5_""-?“ - I
5 s 4 AL 5 Ly ke
A A

M, s S
bE 2

‘Openness and honesty
characterise our corporate
culture.

From the Klinger
and Kubinger corporate values
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GROUP MANAGEMENT REPORT.

1. BUSINESS DEVELOPMENT, OPERATING RESULT AND COMPANY POSITION

1.1. Business performance and general conditions

The European building components markets continued to be
affected by the increase in inflation in 2024. The rise in con-
struction costs and persistently high interest rates slowed
down investing activities.

Although interest rates are gradually coming down, construc-
tion costs remain high. This continued to lead to weak demand
in the new build segment, both among private customers and in
residential property construction, on the Austrian and German
markets. The renovation market continued to perform well, par-
ticularly in Austria. The Swiss market saw sustained stable de-
velopment due to lower inflation. France and the UK were also
characterised by lower demand in 2024 than in previous years.
In Italy, demand was down, yet still remained at a good level
as the subsidies continue to have a positive impact. Demand
remains subdued in Northern Europe. The Eastern European
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markets remained stable. Neuffer’s online sales channel again
continued its strong growth trajectory, demonstrating the de-
mand for simple, affordable building components.

The Group’s earnings position declined due to the persistently
difficult and varied market developments. The market situation
meant that individual business units were unable to achieve
the planned or previous year’s results. On the whole, the IFN
Group’s sales fell only slightly despite the more difficult cir-
cumstances.

As expected, the market situation did not improve in 2024, and
no significant upswing is expected in 2025 either. Demand for
new builds is expected to remain at a low level in 2025 too.
However, building renovation should also balance things out
in 2025 and 2026. This depends on the EU’s and the member
states’ funding schemes.

w_/

GREATER
DEMAND FOR
RENOVATION

Production capacities were continuously adjusted to meet
demand. We also believe that the Green Deal initiatives to
achieve climate targets are having a positive effect on demand
for our products in the medium and long term.

In 2024, the effects of the war in Ukraine stabilised, and we
also made the most of greater stability with respect to energy
prices. The phasing-out of our activities in Russia and Belarus
was completed.

1.2. Subsidiaries
There are no subsidiaries in the Group.

1.3. The IFN Group’s current position

1.3.1. Operating result, earnings position

The sales revenues amounted to EUR 818.4 million in the
2024 financial year, which marked a year-on-year decrease of
EUR 22.1 million. This reduction resulted from generally declin-
ing markets in the business sectors. Operating performance
dropped from EUR 857.0 million to EUR 800.7 million.

Other operating income amounting to EUR 10.2 million in-

59%

EQUITY RATIO
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3,965

EMPLOYEES

cludes income from the reversal of provisions, the reversal of
individual value adjustments, and recycling proceeds.

The cost of materials and other purchased manufactur-
ing services fell to EUR 343.4 million.

Staff costs rose to EUR 270.4 million in the 2024 financial year
(2023: EUR 267.3 million). The increase is mainly due to the ad-
justment of long-term personnel provisions. The average num-
ber of employees in 2024 was 3,965 (2023: 4,142 employees).

Depreciation in the financial year under review amounted to
EUR 36.0 million (2023: EUR 34.6 million).

Other operating expenses amounting to EUR 139.2 million
(2023: EUR 1483.7 million) include the key items of transport
expenses, rents, advertising expenses, maintenance, energy
costs and staff leasing.

The financial result for the 2024 financial year was
EUR -1.1 million. The balance of interest income and interest
expenses was EUR -1.0 million.
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In 2024, the Group achieved a positive operating result of
EUR 22.0 million and a negative financial result of EUR -1.1 mil-
lion. After taking into account taxes of EUR -7.4 million (includ-
ing deferred taxes of EUR -0.5 million), the net profit for the
year amounted to EUR 13.5 million.

1.3.2. Financial position

Equity amounted to EUR 317.8 million in the 2024 financial
year (2023: EUR 337.2 million). The equity ratio therefore
amounted to 59.23%.

Provisions for severance payments dropped from
EUR 28.9 million to EUR 28.1 million in the 2024 financial
year. Other provisions increased from EUR 58.5 million to
EUR 63.7 million in the financial year.

Liabilities to banks rose from EUR 22.6 million to EUR 42.7 mil-
lion. Other liabilities remained at the previous year’s level of
EUR 31.0 million.
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At EUR 56.8 million, net cash flow from operating activities was
down on the previous year (EUR 68.0 million). Cash flow from in-
vesting activities was EUR -41.1 million (2023: EUR -42.2 million).
With a net cash flow from financing activities of EUR 12.6 million
(2023: EUR -26 million), cash and cash equivalents at the end of
the period amounted to EUR 140.3 million (2023: EUR 120.7 mil-
lion).

1.3.3. Net assets

At EUR 2521 milion, the asset value of fixed assets was
EUR 12.1 million lower than in the previous year. In the year under re-
view, investments in tangible assets amounted to EUR 25.7 million.

Trade receivables dropped from EUR 511 million to
EUR 39.8 million in the financial year. Other receivables and as-
sets rose from EUR 11.9 million to EUR 16.4 million.

As at 31 December 2024, the Group had liquid assets of
EUR 140.3 million.

THE HOUSE is Austria’s first 100%
ecological

and degradable plus energy
house. At the heart of

THE HOUSE is GAP Solution’s
solar honeycomb technology.

The solar honeycomb is made of
cellulose, making it 100% biode-
gradable. THE HOUSE was fitted
with windows from Internorm.

1.4. Non-financial performance indicators

1.4.1. Environmental concerns

With the existing certified window systems, front door systems and solar shading
solutions, the IFN Group boasts the most comprehensive product range for the
new builds and renovations market for residential construction in Europe.

The activities within the EU to achieve climate protection goals create incentives
for thermal renovation and energy-saving construction methods.

Measures to increase energy efficiency were implemented in the production fa-
cilities and on the buildings as part of the conversion work. The existing build-
ing stock is being optimised and made energy efficient during the course of
renovations. For new buildings, emphasis is being placed on the energy effi-
ciency of the buildings in question. Energy savings and environmental protec-
tion form an essential basis for decision-making when investing in production
and buildings.

The obligation to document imposed by the Austrian Energy Efficiency Act was
successfully implemented in 2017 and the required measures are being carried
out in compliance with the law.

The European Union’s sustainability reporting requirements are still being imple-
mented. The approaches have already been discussed in advance with the au-
ditors and will be refined further in 2025. Additional measures were implemented
with a view to bringing about independence from gas and oil where possible.
Some business units can reduce their use of or avoid using fossil fuels faster
than others.

Additionally, further photovoltaic installations were mounted on workshops and
will contribute to the Group’s energy generation activities from 2025 onwards.

1.4.2. Market and products
The IFN Group’s high-quality building components offer innovative, high-quality
and sophisticated solutions for energy-efficient renovations and new builds.

The development and implementation of new window products represents an
essential pillar of Internorm’s success. Windows that will now contribute to sus-
tained success in 2025 were again developed in 2024. The importance of energy
efficiency in windows continues to grow. Over 90% of Internorm’s windows were
designed with energy-saving triple glazing in 2024, and approximately 98% of the
products meet the EU’s taxonomy criteria.

The development of new approaches for the Internorm and TOPIC product
range was the focus of the front door segment. They were further developed in
2024 and support the market opportunities in this segment. A new line of front
door products was rolled out in 2024.

Incoming orders at GIG Fassadenbau developed very well in 2024. Although
the situation in the UK (a core market) is calmer now, inflation has led to fresh
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uncertainties among investors. During the course of the pro-
ject, orders are increasingly accompanied by legal issues,
and disputes with customers are unfortunately on the rise.
In organisational terms, GIG responded to this development
by adding to its project management ranks to provide ongo-
ing legal support. So good capacity utilisation is expected
for 2025. GIG’s technical expertise enables the implemen-
tation of architecturally sophisticated, extraordinary facade
solutions.

HSF produces window, door and aluminium solutions for the
standard building components sector with very good prod-
uct performance for the markets of Austria, Switzerland and
southern Germany. Market opportunities were well exploited in
2024. The plant extension was completed in 2023.

In terms of solar shading, Schlotterer grew significantly in
Austria and Germany in line with market trends thanks to its
main products (external venetian blinds and roller shutters).
Sales fell slightly in 2024, in line with market trends. The
products make a significant contribution to a building’s en-
ergy efficiency by preventing buildings from overheating in
summer.

Kastrup produces and sells window products and fagade el-
ements with a very high standard of performance in Denmark.
Demand was again subdued in Denmark in 2024 too.

Skaala produces and distributes high-quality, energy-efficient
window solutions in Finland and Sweden. In Finland, demand
stabilised at a low level, and sales also remained at the previ-
ous year’s level.

Skanva/Vinduesgrossisten sells window systems using on-
line portals on the Danish, Norwegian and Icelandic markets.
The supply chain from Kazakhstan is not working as desired,
so the difficulties continued in 2024. Work on improvements
will only commence in 2025 by taking a new approach. The
online distribution channel continues to offer good growth op-
portunities.

Neuffer in Stuttgart sells windows, doors and solar shading
solutions through several online sales platforms in Germany,
France and now also Austria, Switzerland, Italy, Spain and Bel-
gium. The market expansion will continue in 2025 too.

The European Union’s objectives in the field of energy efficien-
cy in buildings are set to accelerate the thermal renovation
of existing buildings in the individual member states and to
increase the thermal requirements for new buildings. This de-
velopment offers major opportunities for growth throughout
Europe for the companies of the IFN Group.
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1.4.3. Transport and logistics
Perfect logistics services are a key success factor for the com-
panies in the IFN.

With the largest transport volume in the Group, Internorm
manufactures products in Austria only and transports them
in its own containers to customers throughout Europe using
combined transport methods. Long distances are covered by
rail, while the distance to the container terminal and from the
railway to the customer’s premises is covered by road. Rail
transport saves huge amounts of CO.,.

In all other business areas, too, the aim is to strike an ideal bal-
ance between the necessary short delivery time and efficient
logistics performance.

1.4.4. Number of employees
Average number of employees in 2024, by country:
See chart on page 85.

1.4.5. Employee issues

In the past year (2024), a large number of our employees once
again took part in staff development measures. This illustrates
the particular focus on training and development measures at
all levels of the company. Training enhances professional skills
and abilities, and also promotes our employees’ personal de-
velopment. The Group-wide talent programme is being con-
tinued in 2025 too.

1.5. Significant events following

the balance sheet date

Following the end of the 2024 financial year, there were no
further events beyond the developments described above that
were of material importance to the company and resulted in a
change in the assessment of the company.

Developments in Russia and Belarus are still difficult to assess.
In the short term, this may cause some unpredictability. The
investments in Russia and Belarus were shut down in 2024.

The course of business in the first few months confirms the
statements made in the ‘Predicted development of the com-
pany’ section.

2. PREDICTED DEVELOPMENT
AND RISKS OF THE COMPANY

2.1. Predicted development of the company
In recent years, the European economy has been character-
ised by increasing inflation, driven by soaring energy costs due

ENTERPRISE HOUSE,
BLACKROCK, DUBLIN

GIG mullion-transom fagade with
front-mounted aluminium Brise Soleil
structure

The building is designed to be particu-
larly sustainable in line with the Green
Building Standard and has been LEED
Gold certified.

to the war in Ukraine. Uncertainty and inflation have eased
further in 2024. The ECB has started to respond to the weak
economic development by cutting interest rates. This could
lead to improved demand again from 2025 onwards.

We managed to consistently achieve good capacity utilisation
in our business units in 2024, despite these circumstances
and insecurity of supply. Incoming orders have stabilised at
a lower level and remain low, particularly in the private new
builds segment. Austria and Germany in particular were hit
even harder than the other European markets.

The private construction industry is expected to stabilise at a
low level in 2025 due to increased new build costs. However,
building renovation should help IFN to develop in a stable man-
ner, strengthened by state subsidy programmes and the EU’s
Green Deal initiative.
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Support measures for thermal building renovation are con-
tinuing, or need to be massively increased if we are to
achieve the European environmental goals. However, the

outlook for 2025 is still characterised by tremendous uncer-
tainty. Although there is less uncertainty surrounding ener-
gy and material supplies, the supply chains still need to be
well managed.

The potential of buildings in need of renovation in Europe is
very high. The IFN Group’s products and services have been
further developed and improved in recent years, and this inno-
vative edge is guaranteed to set us apart in the markets.
Furthermore, high investments have been and will be made in
new products and in the expansion of the plants, which will
further improve the Group’s strength.
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2.2. Other disclosures

2.2.1. Description of the material risks and uncertain-
ties that the company is exposed to

IFN i s naturally exposed to a variety of risks that are inextrica-
bly linked to entrepreneurial activity as part of the Europe-wide
activities of the companies it holds investments in.

The ICS is experienced in all the Group’s business areas - in
the context of organisational options and regulations. Active
risk management forms part of the tasks of the respective
managing directors and is — again, depending on the organi-
sation — supported with different tools. Particular areas of risk
or newly emerging topics are being prepared and analysed,
and the potential extent of loss is being reduced or prevented
by taking specific action and is being taken into account in the
plans for the following years.

As can be seen from the COVID-19 pandemic or the crisis in
Ukraine, for example, risk management has so far also worked
under new, unforeseeable challenges.
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CUBE BERLIN, GERMANY

Cube Berlin is described as the ‘smartest building
in Europe’. Fitted with a spectacular GIG glass
facade

DGNB

Pt firueihubult b Makhaltige, Raes
firrmn Tntsmabie Buiding Cosecd

Information technology poses a particular challenge. Both fail-
ure scenarios and safeguards, if identifiable, have been set
up to cover failures of the most important hardware and soft-
ware. Protection against external access — whether intentional
or unintentional — is also provided by appropriate measures.
Special attention is paid to the qualifications that employees
hold in these areas, and IT security training and information is
provided annually.

The operating business, along with the company’s financial
transactions, are exposed to financial risks. The risks are es-
pecially present in the interest rate risk, currency risk, bad debt
risk and the company’s rating.

Additional uncertainties are arising from further economic
developments. In the post-pandemic world, Russia’s war of
aggression against Ukraine in particular led to fresh uncertain-
ties relating to energy supplies, not to mention general supply
reliability too.

This caused procurement costs and inflation to skyrocket in
2022 and 2023. These higher costs have been passed on to
the market, but this resulted in declining demand for construc-
tion in the new builds segment from mid-2023.

This decline persisted in 2024 and was partly offset by higher
demand for building renovations.

IFN Holding AG’s investments in Russia (Skaala OOO and
GIG O0O0) and, through IFN Denmark, in Skanva Produc-
tion were severely affected by the sanctions, as was ex-
pected. The effects were taken into account in the 2022 fi-
nancial statements. In 2024, the activities of Skaala OOO in
Russia and Skanva Production in Belarus were finally wound
up and the companies liquidated. GIG OOO has been made
dormant.

2.2.2. Compliance

In 2012, a code of conduct was drawn up at IFN and rolled
out to all Group companies. Employees were trained on
these rules of conduct during comprehensive training ses-
sions. For new Group employees, these already form an in-
tegral part of the induction process or the new employment
contract.

Traun, 24 March 2025

The Management Team:
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2.2.3. Research and development (research report)
Research activities within the Group take place in the Inter-
norm, TOPIC, Schlotterer, Skaala and Kastrup business units.
They focus on the topics of ‘energy efficiency’, ‘sustainability’
and ‘product design’.

2.2.4. Use of financial instruments

2.2.4.1. Disclosure of risk management objectives and
methods, including the methods used to hedge
planned transactions

We are exposed to a currency risk when it comes to foreign re-
ceivables outside the Eurozone. Exchange rate hedging meas-
ures are taken for the Swiss franc and the British pound.

2.2.4.2. Disclosure of existing price change, default, li-
quidity and cash flow risks

On the assets side, there are next to no risks arising from ex-
change rate fluctuations, since almost all services are rendered
in EUR. There are only minor risks — which are reduced with a
hedging strategy — with the Swiss franc, the British pound and
the Danish krone.

The Group does not anticipate any refinancing problems,
thanks to its strong credit rating.

b e $E,

Anette Klinger

Christian Klinger, BSc.

DI (FH) Stephan Kubinger, MBA
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‘We strive to achieve
constant further
development’

From the Klinger
and Kubinger corporate values
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CONSOLIDATED FINANCIAL STATEMENTS.

IFN BETEILIGUNGS GMBH, TRAUN

1. Consolidated balance sheet as at 31 December 2024

ASSETS LIABILITIES
EUR EUR thousand EUR EUR thousand
A. FIXED ASSETS A. EQUITY
. Intangible assets 14,611,691.99 18,225 |. Share capital 1,000,000.00 1,000
II. Tangible assets 236,591,734.39 244,952 Il. Revenue reserves 309,440,397.07 327,195
lIl. Financial assets 872,974.54 1,029 lIl. Currency conversion reserves -237,388.70 -168
252,076,400.92 264,206 IV. Non-controlling interests 7,652,009.91 9,138
B. CURRENT ASSETS 317,755,018.28 337,165
. Stocks 74,794,651.58 85,664
Il. Receivables and other assets 57,162,205.15 64,313 B. INVESTMENT GRANTS FROM PUBLIC FUNDS 2,023,095.96 2,560
Ill. Cash holdings, bank balances 140,335,792.03 120,733 C. PROVISIONS 101,803,868.37 102,227
272,292,648.76 270,710 D. LIABILITIES 114,764,691.93 104,277
E. ACCRUALS AND DEFERRALS 111,026.93 131
C. ACCRUALS AND DEFERRALS 4,397,044.59 3,702 536,457,701.47 546,360
D. DEFERRED TAX ASSETS 7,691,607.20 7,742
536,457,701.47 546,360
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3. Consolidated cash flow statement in accordance with 1as 7

_ 2024 2023

2. Consolidated profit and loss statement
for the period from 1 January 2024 to 31 December 2024

2024 2023
EUR

EUR thousand EUR thousand EUR thousand
1. Sales revenues 818,372,458.02 840,532 e RSl SlelRE e 20,901 Arr2
2. +/- Depreciation / write-ups on assets in the area of 36.106 34 602
2. Change in inventories of finished goods, work in investing activities ' ’
q X t vet invoiced -17,937,572.99 16,109
[oiregfiss Eintel Sisivlelss et YEi Invelles 3. —/+ Profits / losses from the disposal of assets in the area of investing 408 .
o activities
3. Other own work capitalised 218,795.31 395 : : "
4. —/+ Income from investments, income from other securities
held as financial assets, as well as other interest and similar 862 2,635
4. Other operating income 10,231,930.08 9,433 income / interest and similar expenses
Net cash flow from operating result 57,461 78,269
5. Cost of materials and other purchased manufacturing services -343,375,979.64 -376,472 . :
6. —/+ Increase / decrease in stocks, trade receivables and
17,401 33,644
other assets
SRR -270,408,139.44 -267,339 7. +/— Increase / decrease in provisions -427 -9,933
8. +/- Increase / decrease in trade payables and
7. Depreciation and amortisation of intangible and tangible assets -35,934,709.08 -34,575 - other Iiabilitiesr I - -10,290 -21,277
. 9. Net cash flow from operating activities before taxes 64,145 80,704
8. Other operating expenses -139,169,407.51 -143,733
10. - Payments for income taxes -7,360 -12,687
9. Subtotal of rows 1 to 8 (operating result) 21,997,374.75 44,350 11. Net cash flow from operating activities 56,785 68,017
in % of turnover 2.69% 5.28% 12. + Proceeds from asset disposal (excluding financial assets) 3,476 1,669
10, Insema fiem vesimeme 171,737.03 330 13. + Proceeds from the disposal of financial assets and other financial investments 8 140
14. - Disbursements for asset additions (excluding financial assets) -26,655 -45,290
Uil Oinerliiies:eme sinler e 2,612,546.67 U 15. — Disbursements for additions to financial assets and other financial investments -44 -325
) : , 16. — Disbursements for the acquisition of subsidiaries, less
12. Income from the disposal of financial assets -62,722.68 6 liquid assets acquired -20,671 -1
13. Expenses from financial assets 171 781.04 0 17. + Proceeds from investments, interest and securities income 2,784 1,651
eiTvurien e gresieion AUR 17, MET.04) 2026 BUR Dineysene) 18. Net cash flow from investing activities -41,102 -42,156
14. Interest and similar expenses -3,646,365.34 -4,286 19.  + Proceeds from equity 1,320 0
. . 20. - Distributions paid out -5,182 -6,517
15. Subtotal of rows 10 to 14 (financial result) -1,096,585.36 -2,629
21. 4+ Payments received from taking out financial loans 20,152 619
16. Earnings before taxes (subtotal of row 9 and row 15) 20,900,789.39 41,721 22, — Payments for the redemption of bonds and financial loans 0 -15,800
in % of turnover 2.55% 4.96% 23. - Disbursements for interest and similar expenses -3,646 -4,286
17. Taxes on income and earnings (as well as tax allocations) -7,360,239.88 -12,687 24. Net cash flow from financing activities 12,644 -25,984
25. Cash change in cash and cash equivalents 28,327 -123
Uil ARaEE LS 13,540,549.51 29,034 26. +/- Exchange rate-related and other changes in the value 8704 333
in % of turnover 1.65% 3.45% of cash and cash equivalents ’
27. + Cash and cash equivalents at the beginning of the period 120,733 120,523
19. Non-controlling interests in net income for the year 2,990,491.43 2,475 all Cash andloashiaquivalonta atithelendlof thalperiod 140,336 120,733
20. Group share of net income for the year 16,531,040.94 31,509
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4. Consolidated assets analysis according to Section 226 (1) of the Austrian Commercial
Code as at 31 December 2024

Annual report 2024

ACQUISITION OR PRODUCTION COSTS DEPRECIATION ASSET VALUES
Amount carried Currency Change in the Accumulated Depreciation Currency trans- Change in the Accumulated
forward translation scope of As at depreciation in the lation scope of depreciation Asset value Asset value
01/01/2024 differences consolidation Accruals Disposals Transfers 31/12/2024 01/01/2024 financial year differences consolidation Disposals 31/12/2024 as at 31/12/2024 as at 31/12/2023
EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand EUR thousand
I. INTANGIBLE
ASSETS
1. Concessions, industrial property
igh imilar righ
fights and similar rights and 28,050 6 0 738 1131 4 27,704 24,651 1414 7 0 1,130 24,942 2762 3,399
assets and licences derived
therefrom
2. Goodwill 34,486 0 2,934 0 0 0 37,421 19,783 3,561 0 2,558 0 25,902 11,518 14,704
3. Advance payments 122 0 0 209 0 0 331 0 0 0 0 0 0 331 122
Sum 62,659 6 2,934 947 1,131 42 65,456 44,434 4,975 7 2,558 1,130 50,844 14,612 18,225
Il. TANGIBLE ASSETS
1. Land, land rights 250,180 18 0 7,312 19 233 257,724 95,435 6,005 4 0 12 101,433 156,291 154,745
and buildings, including
buildings on third-party land
(of which basic value) 17,310 0 0 246 0 0 17,556 94 6 0 0 0 99 17,456 17217
2. Technical equipment and machinery 201,691 -9 0 5,659 71 2,914 210,185 158,320 12,854 -6 0 67 171,100 39,084 43,371
3. Oth i t, fact d
R 164,467 39 0 7,821 3,929 3,390 171,710 131,085 11,762 28 0 3,656 139,164 32,546 33,382
office equipment
4. Advance payments and construction
; = 13,454 1 0 4,578 2,783 -6,579 8,671 0 0 0 0 0 0 8,671 13,454
in progress
5. Low-value
104 0 0 338 426 0 17 104 338 0 0 426 17 0 0
assets
Sum 629,897 -29 0 25,708 7,228 -42 648,306 384,945 30,960 -30 0 4,161 411,714 236,592 244,952
lll. FINANCIAL ASSETS
1. Shares in affiliated
: 200 0 0 0 0 0 200 150 0 0 0 0 150 50 50
companies
2. Investments 895 -19 0 43 8 0 911 0 172 0 0 0 172 740 895
3. Securities held as fixed assets 84 -2 0 1 0 0 83 0 0 0 0 0 0 83 84
Sum 1,179 -21 0 45 8 0 1,194 150 172 0 0 0 322 873 1,029
Total sum 693,734 -44 2,934 26,700 8,367 0 714,956 429,529 36,106 -23 2,558 5,291 462,880 252,076 264,205
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5. Consolidated statement of changes in equity for the 2024 financial year

IV. Adjustment

items for

I. Share Il. Revenue Ill. Currency minority inter-
capital reserves differences ests Total sum
EUR EUR EUR EUR EUR
As at 01/01/2024 1,000,000.00 327,195,042.63 -168,161.60 9,138,367.41 337,165,248.44
Capital increase 0.00 0.00 0.00 1,320,000.00 1,320,000.00
Other changes 0.00 -424,730.45 0.00 146,742.46 -277,987.99
Currency translation 0.00 -4,201.55 -74,765.32 4,164.42 -74,802.45
Dividends 0.00 -5,167,101.41 0.00 -15,066.86 -5,182,168.27
Change in the scope of consolidation 0.00 -28,689,653.09 5,638.22 -51,706.09 -28,735,820.96
Annual surplus 0.00 16,631,040.94 0.00 -2,990,491.43 13,5640,549.51
As at 31/12/2024 1,000,000.00 309,440,397.07 -237,388.70 7,552,009.91 317,755,018.28

6. Notes to the consolidated financial statements for the 2024 financial year of IFN

Beteiligungs GmbH, Traun

6.1. General

The consolidated financial statements were prepared in accordance with the provisions set out in the current version of the Aus-
trian Commercial Code, observing the generally accepted accounting principles and the general standard of presenting a true

and fair view of the company’s net assets, financial position and earnings position.

The profit and loss statement is prepared using the total cost format.

The consolidated financial statements were prepared as at the balance sheet date of 31 December, as the most significant
companies and the majority of the companies included in the consolidated financial statements prepare their accounts as at
31 December (Section 252 of the Austrian Commercial Code). With regard to the figures rounded in EUR 1,000 (EUR thousand),
it should be noted that the figures not shown are also included in the internal calculation accuracy, so rounding differences may

occur.
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6.2. Scope of consolidation

Disclosures on affiliated companies (full consolidation)

Companies to be included

The following affiliated companies were included in the consolidated financial statements:

Share capital /
conditional con-

tribution in local
currency or EUR
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Direct Indirect
share share
in % in %

Initial consoli
dation
date

IFN Beteiligungs GmbH, Traun, Austria EUR 1,000,000 Parent company 1994
IFN Holding AG, Traun, Austria EUR 5,089,000 99.71% 0% 1994
Internorm Bauelemente GmbH, Traun, Austria EUR 36,500 0% 99.710% 1994
Internorm Bauelemente Services GmbH, Vienna, Austria EUR 35,000 0% 99.710% 2001
Internorm International GmbH, Traun, Austria EUR 35,000 0% 99.710% 2001
Internorm Fenster GmbH, Traun, Austria EUR 35,000 0% 99.710% 2004
HSF GmbH, Traun, Austria EUR 35,000 0% 99.710% 2004
UTAH Informationsservice GmbH, Traun, Austria EUR 35,000 0% 99.710% 2004
Internorm AG, Hunzenschwil, Switzerland CHF 100,000 0% 99.710% 1994
Internorm Fenster GmbH, Regensburg, Germany EUR 25,565 0% 99.710% 1994
Internorm ltalia S.R.L., Trento, Italy EUR 103,000 0% 99.710% 1994
Internorm okno s.r.0., Prague, Czech Republic CZK 100,000 0% 99.710% 1997
Internorm okna d.o.o0., Ljubljana, Slovenia EUR 54,248 0% 99.710% 1998
Internorm Ablak Kft., Budaérs, Hungary HUF 9,000,000 0% 99.710% 2000
Internorm Fenétre SAS, Sausheim, France EUR 40,000 0% 99.710% 2001
Internorm prozori d.o.0., Zagreb, Croatia EUR 2,654 0% 99.710% 2004
TOPIC GmbH, Sarleinsbach, Austria EUR 130,811 0% 99.710% 2003
[Tis4u Informationsservice GmbH, Traun, Austria EUR 200,000 0% 65.809% 2005
Fenstertechnik Handels- und Montage GmbH, Graz, Austria EUR 37,000 0% 79.768% 2005
HSF s.r.0., Malacky, Slovakia EUR 697,073 0% 99.710% 2005
IF Bauelemente Vertriebs GmbH, Ingolstadt, Germany EUR 25,000 0% 99.710% 2006
Studio EINS GmbH, Kalsdorf, Austria EUR 35,000 0% 99.710% 2007
IFN Team s.r.o., Malacky, Slovakia EUR 6,639 0% 99.710% 2008
Internorm Windows UK Ltd., London, UK GBP 40,565 0% 99.710% 2008
Internorm s.r.o0., Bratislava, Slovakia EUR 6,639 0% 99.710% 2008

99



Company | History | Sustainability | Management report | CONSOLIDATED FINANCIAL STATEMENTS

Share capital /

conditional con- Direct Indirect Initial consoli-

tribution in local share share dation

currency or EUR in % in % date
Schlotterer Sonnenschutz Systeme GmbH, Adnet, Austria EUR 35,000 0% 99.710% 2010
SOLUCE Sonnenschutz GmbH, Traun, Austria EUR 72,500 0% 99.710% 2010
IFN PL Holding GmbH, Traun, Austria EUR 35,000 0% 99.710% 2012
HSF Fenstertechnik Schweiz AG, Baar, Switzerland CHF 100,000 0% 99.710% 2012
GIG HOLDING GmbH, Attnang-Puchheim, Austria EUR 2,000,000 0% 66.806% 2013
GIG FASSADEN GmbH, Attnang-Puchheim, Austria EUR 2,000,000 0% 66.806% 2013
GIG Facades Ltd, London, UK GBP 50,000 0% 66.806% 2013
GIG Service GmbH, Attnang-Puchheim, Austria EUR 100,000 0% 66.806% 2013
GIG PROJECT OO0, Moscow, Russia RUB 2,000,000 0% 66.806% 2014
IFN Denmark ApS, Holstebro, Denmark DKK 58,759,700 0% 99.710% 2015
Kastrup Ejendomme ApS, Holstebro, Denmark DKK 125,000 0% 79.768% 2015
Kastrup A/S, Holstebro, Denmark DKK 3,000,000 0% 79.768% 2015
Skaala IFN Oy, Yliharmé, Finland EUR 4,400 0% 99.710% 2018
Skaala IFN AB, Stockholm, Sweden SEK 50,000 0% 99.710% 2019
Jas-Geist GmbH, Bébingen an der Rems, Germany EUR 26,000 0% 99.710% 2016
Metropol Fenster GmbH, Furth, Germany EUR 150,000 0% 99.710% 2017
Internorm Project AG, Hunzenschwil, Switzerland CHF 100,000 0% 99.710% 2020
Skanva Group A/S, Oppegard, Denmark DKK 600,000 0% 99.710% 2020
Vinduesgrossisten A/S, Svenstrup, Denmark DKK 1,000,000 0% 99.710% 2020
Skanva AS, Oppegard, Norway NOK 5,329,550 0% 99.710% 2020
Skanva ehf., Reykjavik, Iceland ISK 500,000 0% 99.710% 2020
Skanva Fenster GmbH, Flensburg, Germany EUR 25,000 0% 99.710% 2020
Skanva Fonster AB, Stockholm, Sweden SEK 25,000 0% 99.710% 2022
Neuffer Fenster + Turen GmbH, Stuttgart, Germany EUR 109,011 0% 94.725% 2022

Disclosures on associated companies (equity consolidation)

Companies to be included
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The following associated companies were included in the consolidated financial statements at equity in accordance with the
asset value method due to the size of the investment and the significant influence on the business and financial policy:

Share capital /

conditional con- Direct Indirect Initial consoli-

tribution in local share share dation

currency or EUR in % in % date
Fensterportal ELR GmbH, Hopfgarten, Austria EUR 35,000 0% 23.432% 2009
Miller Bauelemente GmbH, Marchtrenk, Austria EUR 50,000 0% 29.913% 2006
Fensterpark — Fenster, Turen, Sonnenschutz o o
Handels und Montage GmbH, Graz, Austria SURIES{D R B 200
SINA Fenster und Turen GmbH, Freiburg, Germany EUR 280,000 0% 29.913% 2016
Terezestyle LLP, Uralsk, Kazakhstan EUR 97,234 0% 49.855% 2023

Excluded companies

The following companies were excluded from the consolidated financial statements in 2024, as these companies’ pro rata equity

and pro rata net income for the year were of minor significance. They are stated at the asset value from the individual balance

sheet.

Indirect
share in % Equity Annual surplus
EUR EUR
GIG Facades Inc., New York, USA 66.806% 41,443.92 1,645.41

In the 2024 financial year, the shares in Neuffer Fenster + Turen GmbH, Stuttgart, Germany, with share capital of EUR 109,011,
and the shares in IFN Denmark ApS, Holstebro, Denmark, with share capital of DKK 58,759,700, were increased.

The shares in Kastrup Ejendomme ApS, Holstebro, Denmark, with share capital of DKK 125,000, and the shares in Kastrup A/S,
Holstebro, Denmark, with share capital of DKK 3,000,000, were also reduced.
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6.3. Consolidation procedures

Capital consolidation

Capital consolidation was carried out in accordance with Section 254 (1) of the Austrian Commercial Code using the revaluation
method. The carrying amounts of the shares held by the parent companies and subsidiaries in one of the subsidiaries included
in the consolidated financial statements were offset against the sum of the equity of the subsidiaries attributable to these shares.
In this instance, assets, provisions, liabilities and accruals and deferrals to be included in the consolidated financial statements
were carried over at carrying amount.

The effective date of the initial consolidation was chosen based on
- the time at which the shares were acquired or incorporated, or
- if the shares were acquired at different times, the date on which the company became a subsidiary.

The initial consolidations from 1994 onwards resulted in both asset-side and liability-side differences following disclosure of hid-
den reserves and liabilities. The differences on the assets side amounting to EUR 12,692 thousand from full consolidations and
EUR 469 thousand from consolidations at equity were offset against revenue reserves in accordance with Section 261 (1) of the
Austrian Commercial Code (former version dated 01/01/2004).

Increases and decreases in capital shares in subsidiaries are treated in the same way as the initial consolidation or are adjusted
against equity through the capital reserves in accordance with AFRAC Statement 33.

Goodwill is depreciated on a straight-line basis over 7 years.

Investments in associated companies were recognised in the consolidated balance sheet using the asset value method. The
valuations of investments and asset-side differences were ascertained at the time of initial consolidation.

Intercompany elimination measures
The intercompany elimination measures resulted in income of EUR 1,006 thousand in the 2024 financial year. Expenditure of
EUR 33 thousand resulted in the 2023 financial year.

Consolidation of debts

Loans and other receivables, provisions and liabilities from transactions between the companies included in the consolidated
financial statements along with relevant accruals and deferrals were calculated in accordance with Section 255 (1) of the Austrian
Commercial Code.

Expenditure and revenue consolidation

In accordance with Section 257 (1) of the Austrian Commercial Code, to the extent that they are not to be reported as an increase
in inventories of finished goods, work in progress and other own work capitalised, sales revenues and other income from trade
receivables between the companies included in the consolidated financial statements were offset against the expenses attrib-
utable to them.

Foreign currency conversion (Section 265 (1) (2) of the Austrian Commercial Code)

The balance sheets and profit and loss statements of the foreign subsidiaries that were included in the consolidat-
ed financial statements, but do not belong to the EMU, were converted using the modified closing rate method. The mean
exchange rate on the balance sheet date for non-EMU currencies and the average exchange rate for the year for the
profit and loss statement were applied to all asset and liability positions (with the exception of equity items, which were valued at
the historical rate on the date on which the subsidiaries in the consolidated financial statements were included).

In contrast, the annual profit and the appropriation of profit are shown in the profit and loss statement together with
the mean exchange rate on the balance sheet date for non-EMU currencies.
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6.4. Accounting and valuation methods

The principle of completeness was observed in accordance with the statutory provisions when preparing the consolidated financial
statements.

The valuation of the individual assets and liabilities was based on the principle of individual valuation, and it is assumed that the Group
will continue as a going concern.

The principle of caution was taken into account by only reporting profits realised on the balance sheet date. All identifiable risks and
impending losses were taken into account.

Expenses and income for the financial year were included in the annual financial statements, irrespective of the corresponding payment
date.

The assets and liabilities of the subsidiaries included in the consolidated financial statements were valued uniformly in accordance with
Section 260 of the Austrian Commercial Code using the valuation methods applicable to the parent company’s annual financial state-
ments.

The accounting and valuation methods applied previously were retained.

Estimates are based on a prudent assessment. Where statistically ascertainable experience from similar circumstances exists, the com-
pany has taken this into account in the estimates.

Fixed assets

Acquired intangible assets and tangible assets are valued at acquisition or production cost and, if depreciable, are depreciated on a
straight-line basis over their useful lives.

Low-value assets are written off in full in the year of acquisition.

Financial assets are valued at acquisition cost or at the lower stock exchange price on the balance sheet date.

The basic value included in the fixed assets amounts to EUR 17,456 thousand (2023: EUR 17,217 thousand).

Scheduled depreciation is based on the following useful lives:

From To
Intangible assets 4 6 Years
Buildings 10 40 Years
Technical equipment and machinery 5 6 Years
Other equipment, factory and office equipment 4 10 Years
Other 4 20 Years
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Current assets
Stocks
The stocks are valued at acquisition or production cost or at the lower value on the balance sheet date (lowest value principle).

Deductions are issued individually according to the frequency of turnover (ageing) and condition.

Proportionate overheads and depreciation are included in the calculation of production costs. Directly attributable interest on
borrowed capital is not included in the calculation of production costs.

Loss-free valuation is ensured by applying deductions, which are determined by retrograde valuation.

Receivables and other assets
Receivables and other assets are stated at their nominal value.
Value adjustments were carried out for identifiable individual risks.

Active accruals and deferrals
Payments that were made this year but relate to performance periods after the balance sheet date were included in the active
accruals and deferrals.

Deferred tax assets

Deferred tax assets were recognised for differences between the carrying amounts of assets, provisions, liabilities and accruals
and deferrals under corporate and tax law that are expected to be reduced in future financial years. The valuation was made in
the amount of the expected tax relief in future financial years. Deferred tax assets were offset against deferred tax liabilities in
accordance with Section 198 (10).

Provisions

Provisions for severance payments and provisions for anniversary bonuses are calculated in accordance with AFRAC Statement
27 (‘Provisions for pensions, severance payments, anniversary bonuses and similar long-term obligations under the provisions
set out in the Austrian Commercial Code’ (June 2022) using recognised actuarial principles based on the ‘projected unit credit’
method and the Austrian Association of Actuaries’ 2018 P biometric tables with an actuarial interest rate of 1.94% (2023: 1.72%)
and a retirement age of 60 for women and 65 for men. The calculation was based on a salary trend of 2.87% — 4.79% (2023:
3.05% — 4.53%). In addition, the fluctuation in provisions for severance payments was set at 0% (2023: 0%) and for provisions
for anniversary bonuses at 4% (2023: 4%). The accumulation period begins at the time when the employee’s work performance
first gives rise to benefits under the plan and continues until the date of full non-forfeiture. In cases where periods prior to the
date of commitment are taken into account in determining severance payment and anniversary bonus entitlements, the start of
the accumulation period is brought forward by the length of the previous service period. The actuarial interest rate used is an
average interest rate. The average interest rate is calculated from the average of the interest rate on the balance sheet date and
the interest rates on the balance sheet date of the six preceding balance sheet dates.

The option was exercised to demonstrate the interest component of provisions for severance payments and anniversary bonuses
under financial profits.

Deferred tax liabilities were recognised for differences between the carrying amounts of assets, provisions, liabilities and
accruals and deferrals under corporate and tax law that are expected to be reduced in future financial years. The valuation was
made in the amount of the expected tax burden in future financial years. Deferred tax liabilities were offset against deferred tax
assets in accordance with Section 198 (10) of the Austrian Commercial Code.

In accordance with the principle of caution, all discernible risks at the time the balance sheet was prepared and liabilities of

uncertain amount and reason were taken into account in other provisions at the settlement amount, which is to be estimated as
best as possible.
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Liabilities
Liabilities are stated at the settlement amount.

Passive accruals and deferrals
Payments that were collected this year but relate to performance periods after the balance sheet date were included in the pas-
sive accruals and deferrals.

7. NOTES TO THE CONSOLIDATED BALANCE SHEET AND
CONSOLIDATED PROFIT AND LOSS STATEMENT

7.1 Consolidated balance sheet

Fixed assets

With regard to the development of the individual fixed asset items and the breakdown of annual depreciation, reference is made
to the attached assets analysis.

Receivables and other assets
Receivables from companies that a participating interest is held in are trade receivables.

Other receivables include income in the amount of EUR 4,510,969.43 (2023: EUR 3,048 thousand), which will not be paid until
after the balance sheet date.

Financial derivatives held as current assets
Forward exchange transactions (type and scope)

2024 FY 2023 FY
Average Average
Surety agreement forward rate Surety agreement forward rate
GBP 30,100,000.00 0.8518 9,050,000.00 0.8736
CHF 10,000,000.00 0.9242 7,500,000.00 0.9345
Fair value -259,682.92 -123,837.89

The company uses financial instruments to hedge currency risks. The forward exchange transactions (hedging instruments) in
British pounds (GBP) and Swiss francs (CHF) with a fair value of EUR -259,682.92 as at the balance sheet date serve to hedge
the exchange rate of services not yet billable, foreign currency receivables and liabilities, and bank balances in foreign currencies.
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Currency risks result from trading revenue generated abroad and from completed projects, which leads to incoming payments
in GBP and CHF. The hedging period is based on the terms of the underlying projects.

Since 2023, financial instruments that are no longer recognised as hedges as per AFRAC Statement 15 have been used in the pro-
ject business. The forward exchange and currency swap transactions in British pounds (GBP) with a fair value of EUR -300,247.80
as at the balance sheet date were concluded to reduce the currency risk of future incoming and outgoing payments in GBP.

In the 2024 financial year, a provision for impending losses from pending transactions amounting to EUR 311,042.00 (2023:
EUR 4,424.60) was recognised for these derivatives with a negative market value on the balance sheet date.

Deferred tax liabilities

Accruals and deferrals for deferred tax liabilities relate to the deferred taxes reported in the 2024 financial year from the sums of
the individual companies that can be capitalised or must be recognised as liabilities in accordance with Section 198 (9) and (10)
of the Austrian Commercial Code and the deferred taxes from consolidation measures in accordance with Section 258 of the
Austrian Commercial Code.

The reported deferred tax liabilities are mainly based on differences between the carrying amounts of personnel provisions and
tangible assets under company law and tax law.

The income tax rate applied by the Austrian companies was 23% in the financial year. The amount as a whole was recognised
in the profit and loss statement.

Share capital
The share capital of EUR 1,000,000.00 has been paid in full.

Investment subsidies

Dissolution
As at through with- Allocation / As at

01/01/2024 drawal Expenditure reclassification 31/12/2024

EUR EUR EUR EUR EUR

Plots 85,805.25 0.00 2,357.53 18,823.51 102,271.23

Buildings 1,025,214.63 0.00 54,535.25 0.00 970,679.38

Software 2,392.95 0.00 2,392.95 0.00 0.00

Technical equipment and machinery 1,406,700.07 0.00 500,339.35 27,177.56 933,538.28

Other equipment, factory and 40,412.14 868.00 22,937.07 0.00 16,607.07
office equipment

Total sum 2,560,525.04 868.00 582,562.15 46,001.07 2,023,095.96

106

Annual report 2024

Provisions

The provisions are set out as follows:

2024 2023
EUR EUR thousand
Provisions for severance payments 28,084,809.29 28,920
Provisions for pensions 353,494.00 362
Provisions for taxes 9,616,250.98 14,450
Other provisions 63,749,314.10 58,495
Total sum 101,803,868.37 102,227

The main other provisions are for warranties in the amount of EUR 5,947,252.61 (2023: EUR 5,676 thousand), other risks in
the amount of EUR 10,361,008.51 (2023: EUR 9,945 thousand) and staff costs in the amount of EUR 38,996,052.98 (2023:
EUR 43,274 thousand), in particular for bonuses of EUR 9,868,930.59 (2023: EUR 15,250 thousand), anniversary bonuses of
EUR 8,564,435.75 (2023: EUR 8,711 thousand), outstanding leave of EUR 20,232,602.32 (2023: EUR 18,574 thousand) and
management bonuses of EUR 330,084.32 (2023: EUR 739 thousand). The same applies to future contractually agreed purchase
prices for affiliated companies in the amount of EUR 8,445,000.00 (2023: EUR 120 thousand).
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Liabilities
The liabilities have the following maturities:

Residual maturi-  Residual maturi- Residual maturities

ties < 1 year ties > 1 year > 5 years
EUR EUR EUR EUR
o 2024 11,307,320.29 28,058,242.18 3,333,333.32 42,698,895.79
Liabilities to banks
2023 3,887,770.61 15,964,578.61 2,699,490.67 22,551,839.89
: 2024 27,555,107.84 0.00 0.00 27,555,107.84
Advance payments received on orders
2023 35,143,602.42 0.00 0.00 35,143,602.42
2024 13,420,470.57 0.00 0.00 13,420,470.57
Trade payables
2023 15,516,873.73 0.00 0.00 15,516,873.73
Liabilities to companies that 2024 88,053.52 0.00 0.00 88,053.52
a participating interest is held in 2023 94,224.17 0.00 0.00 94,224.17
o 2024 29,652,892.01 318,790.29 1,0380,481.91 31,002,164.21
Other liabilities
2023 29,541,284.93 404,064.19 1,025,191.80 30,970,540.92
2024 6,423,159.79 0.00 0.00 6,423,159.79
of which from taxes
2023 6,525,793.66 0.00 0.00 6,5625,793.66
2024 4,562,854.82 0.00 0.00 4,562,854.82
of which in the context of social security
2023 4,647,032.61 0.00 0.00 4,647,032.61
e 2024 82,023,844.23 28,377,032.47 4,363,815.23 114,764,691.93
otalsum 2023  84,183,755.86  16,368,642.80 3,724,682.47  104,277,081.13

Liabilities to companies that a participating interest is held in are trade payables.

Other liabilities include expenses in the amount of EUR 16,907,061.40 (2023: EUR 13,9283 thousand), which will not be paid until
the following year.

Collateral securities were provided for the liabilities.

7.2 Consolidated profit and loss statement

Sales revenues

There are no significant differences within the individual Group companies, both in terms of the organisation of sales and in the
areas of activity.

Sales revenues are broken down by geographical market:

2024 2023
EUR EUR thousand in % % (previous year)
Domestic turnover 295,140,977.83 294,188 36% 35%
EU turnover 414,752,992.42 424,205 51% 50%
Third country turnover 108,478,487.77 122,139 13% 15%
Total sum 818,372,458.02 840,532
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Expenses for severance payments and payments to company employee pension funds

2024 2023

EUR EUR thousand
Expenses for severance payments 4,144,836.93 3,890
Payments to company employee pension funds 1,904,181.90 1,842
Total sum 6,049,018.83 5,732

Additions to and reversals of provisions for severance payments and anniversary bonuses are included in staff costs,
with the exception of the interest component.

EUR EUR thousand
Staff costs 1,462,974.92 1,681
Financial result (income - / expenditure +) 1,099,927.73 2,562
Total sum 2,562,902.65 4,143

The following components are included in the wages and salaries:

EUR EUR thousand
Allocation to / reversal of the provision for anniversary bonuses
in wages -232,591.04 -148
in salaries -38,596.31 72
Total sum -271,187.35 -76
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Other operating expenses

2024 2023
EUR EUR thousand
Taxes other than those included in taxes on income and earnings 816,762.48 749
Other 138,352,645.03 142,984
Total sum 139,169,407.51 143,733

Other expenses particularly include provisions and valuation allowances, administrative and selling expenses, energy expenses,
transport expenses, maintenance, insurance, rental and leasing expenses, legal and consulting expenses, postal and telephone
charges, and vehicle expenses.

Taxes on income and earnings

2023
EUR EUR thousand
Taxes on profit for the year 7,732,056.26 12,110
Deferred taxes -5636,429.04 -358
Corporation tax (previous years) 164,612.66 935
Total sum 7,360,239.88 12,687

8. Other disclosures

Guarantees and other commitments
The following guarantees and other commitments are significant for assessing the Group’s net assets and financial position:

Contingent liabilities

2023
EUR EUR thousand
Other guarantees and other commitments 7,798,244.60 12,471

Other liabilities mainly consist of bank guarantees to third parties and mortgages.
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Expenses for the auditor

A total of EUR 231 thousand (2023: EUR 223 thousand) was incurred for the audit of the annual financial statements of the Group
companies and for the audit of the consolidated financial statements themselves. The fees for 2024 are divided between the
audit of the consolidated financial statements (EUR 51 thousand), the audit of IFN Beteiligungs GmbH (EUR 4 thousand), the
audit of IFN Holding AG (EUR 8 thousand), the audit of Internorm Bauelemente GmbH (EUR 44 thousand), the audit of Internorm
International GmbH (EUR 4 thousand), the audit of Schlotterer Sonnenschutz Systeme GmbH (EUR 19 thousand), the audit of
Internorm Fenster GmbH (EUR 16 thousand), the audit of Internorm Fenster GmbH in Germany (EUR 33 thousand), the audit of
TOPIC GmbH (EUR 13 thousand), the audit of Internorm Fenétre SAS (EUR 22 thousand), and the audit of Internorm Italia SRL
(EUR 17 thousand).

Other financial obligations in accordance with Section 238 (1) (14) of the Austrian Commercial Code
The following obligations exist from the use of tangible assets not shown in the balance sheet due to long-term rental and leasing

agreements:

Next Next five
financial year financial years
EUR EUR
Lease obligations 4,065,199.09 19,068,332.06
Previous year 4,074,555.69 17,298,501.06

Significant events following the balance sheet date
No events that have a material impact on the annual financial statements occurred after the balance sheet date. The IFN Group
intends to change its shareholding in GIG Holding GmbH in 2025. The IFN Group has also acquired a company in Lithuania.

Austrian Minimum Taxation Act / Pillar 11

The Group falls within the scope of the Austrian Minimum Taxation Act (MinBestG) or a comparable foreign tax law (Pillar Il leg-
islation). No deferred taxes resulting from the application of the Austrian Minimum Taxation Act or a foreign tax law serving to
implement Directive (EU) 2022/2523 or the OECD model regulation for global minimum taxation that this directive is based on
were recognised.

In accordance with Pillar Il legislation, a supplementary tax is payable for each tax jurisdiction if the GloBE effective tax rate falls
below the minimum tax rate of generally 15%. The company is subject to an effective tax rate of at least 15% in all tax jurisdic-
tions.

There is no tax expenditure for the 2024 financial year under the Austrian Minimum Taxation Act and foreign tax laws.

The application of the Austrian Minimum Taxation Act results in safe harbour calculations being carried out at Group level.

The development of deferred taxes and taxes on income and earnings are explained in the notes to the consolidated financial
statements and in the individual financial statements and reporting packages.

Individual Group companies have tax loss carryforwards or unutilised one-seventh write-downs under Section 12 (3) (2) of the
Austrian Corporation Tax Act (KStG). These are specified in the respective annual financial statements or reporting package.
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Transactions with related companies or persons (in accordance with Section 238 (1) (12) of the Austrian Commer-
cial Code)

Transactions between related parties did not take place in the year under review beyond the scope of normal business opera-
tions. Contracts were concluded for major transactions, and the transactions were duly approved.

Business transactions are recorded in full in the account books and disclosed in the annual financial statements.

Disclosures about executive bodies and employees
The average number of employees of affiliated companies during the financial year was as follows:

Production workers 2,620 2,774
Administrative staff 1,345 1,368
Total sum 3,965 4,142

The average number of employees of associated companies during the financial year was as follows:

Production workers 37 42
Administrative staff 37 32
Total sum 74 74

The Managing Directors of the Group’s parent company are:
Ms Anette Klinger, Linz

Mr DI (FH) Stephan Kubinger, MBA, Linz
Mr Christian Klinger, BSc., Linz

The total remuneration of the members of the parent company’s Management for the 2024 financial year amounted to
EUR 1,001,276.37 (2023: EUR 1,142 thousand).

No loans or advances were granted to the members of the Management Team.
In addition, no liabilities were assumed for members of the Management Team.
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The expenses for severance payments break down as follows:

2024 2023

EUR EUR thousand
Executive Board, Management and senior executives -299,299.57 37
Other employees 6,348,318.40 5,695
Total sum 6,049,018.83 5,732

Proposal for the distribution of profit
The Management of IFN Beteiligungs GmbH proposes that the balance sheet profit of EUR 13,214,255.28 be carried forward in
its entirety to new account.

Amount blocked from distribution
There are no distribution blocks in accordance with Section 235 of the Austrian Commercial Code.

The consolidated financial statements, comprising the consolidated balance sheet, the consolidated profit and loss statement,
the notes to the consolidated financial statements, the consolidated cash flow statement and a statement of changes in equity,
have been prepared by the Management and signed below.

Traun, 24 March 2025

The Management Team

M g 9

Anette KNnger (personally) Christian Klinger, BSc. (personally) DI (FH) Stephan Kubinger, MBA (personally)
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9. Auditor’s Report

Report on the Consolidated Financial Statements

Audit Opinion

We have audited the consolidated financial statements of IFN Beteiligungs GmbH, Traun, and its subsidiaries (the Group), which
comprise the consolidated balance sheet as at 31 December 2024, the consolidated income statement, the consolidated state-
ment of cash flows and the consolidated statement of changes in equity for the financial year then ended, and the notes to the
consolidated financial statements.

In our opinion, the accompanying consolidated financial statements comply with legal requirements and give a true and fair view
of the financial position as at 31 December 2024, and of its financial performance and cash flows for the financial year then ended
in accordance with Austrian Generally Accepted Accounting Principles.

Basis for Opinion

We conducted our audit in accordance with Austrian Generally Accepted Standards on Auditing. Those standards require the
application of the International Standards on Auditing (ISAs). Our responsibilities under those provisions and standards are fur-
ther described in the “Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements” section of our report. We
are independent of the Group in accordance with Austrian Generally Accepted Accounting Principles and professional require-
ments, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained until the date of the auditor’s report is sufficient and appropriate to provide a basis for our opinion
by this date.

Responsibilities of Management for the Consolidated Financial Statements

Management is responsible for the preparation of the consolidated financial statements that give a true and fair view in ac-
cordance with Austrian Generally Accepted Accounting Principles, and for such internal control as management determines is
necessary to enable the preparation of consolidated financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless management either intends to liquidate the Group or to cease operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Consolidated Financial

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Austrian Generally
Accepted Standards on Auditing, which require the application of ISAs, will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with Austrian Generally Accepted Standards on Auditing, which require the application of ISAs,

we exercise professional judgment and maintain professional skepticism throughout the audit.
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We also:

- identify and assess the risks of material misstatement of the consolidated financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis
for our opinion. The risks of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

- obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the circum-
stances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s internal control.

- evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related disclosures
made by management.

- conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the Group’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report
to the related disclosures in the consolidated financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may
cause the Group to cease to continue as a going concern.

- evaluate the overall presentation, structure and content of the consolidated financial statements, including the disclosures, and whether
the consolidated financial statements represent the underlying transactions and events in a manner that achieves fair presentation.

- plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the financial information of the entities or busi-
ness units within the Group as a basis for forming an opinion on the consolidated financial statements. We are responsible for the direction,
supervision and review of the audit work performed for purposes of the group audit. We remain solely responsible for our audit opinion.

Comments on the Management Report for the Group

Pursuant to Austrian Generally Accepted Accounting Principles, the management report for the Group is to be audited as to whether it is
consistent with the consolidated financial statements and as to whether the management report for the Group was prepared in accord-
ance with the applicable legal regulations.

Management is responsible for the preparation of the management report for the Group in accordance with Austrian Generally Accepted
Accounting Principles.

We conducted our audit in accordance with Austrian standards on auditing for the audit of the management report for the Group.

Opinion
In our opinion, the management report for the Group was prepared in accordance with the applicable legal regulations and is consistent
with the consolidated financial statements.

Statement
Based on the findings during the audit of the consolidated financial statements and due to the obtained understanding concerning the

Group and its circumstances no material misstatements in the management report for the Group came to our attention.

Linz, 24 March 2025
PwC Wirtschaftspriifungs- und
Steuerberatungsgesellschaft mbH

Mag. Friedrich Baumgartner Mag. Claudia Veit-Graf
Austrian Certified Public Accountant Austrian Certified Public Accountant
signed signed

This report is a translation of the original report in German, which is solely valid. Publication and sharing with third parties of the consolidated financial statements together with our
auditor’s report is only allowed if the consolidated financial statements and the management report for the Group are identical with the German audited version. This auditor’s report
is only applicable to the German and complete consolidated financial statements with the management report for the Group. For deviating versions, the provisions of section 281 para.
2 UGB apply.
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10. Supervisory Board report

In the 2024 financial year, the Supervisory Board also continuously monitored the Executive Board’s management of the company and
regularly advised the Executive Board on management of the company.

The Executive Board fulfilled its duty to issue information and provided timely and comprehensive written and verbal information on all
issues of strategy, planning, business development and risk situation relevant to both the company and the Group.

The members of the Supervisory Board were satisfied of the legality, expediency and regularity of the Executive Board’s work as a
result of four Supervisory Board meetings attended by members of the Executive Board. The strategy, audit and staff committees met
regularly or as required throughout the year under review.

The members of the Supervisory Board had ample opportunity to discuss the reports and proposals for decisions submitted by the
Executive Board and to submit their own suggestions. All business transactions of importance to the company were discussed in detail
and checked for plausibility. The members of the Supervisory Board also exchanged information with the Executive Board between
the meetings.

The Supervisory Board approved individual business transactions to the extent required by law, the Articles of Association or the rules
of procedure for the Executive Board.

The annual financial statements and the management report were audited by PwC Wirtschaftsprifungs GmbH, Linz, in accordance
with the statutory provisions. The final results of the audit did not result in any objections, allowing an unqualified audit opinion to be
issued for 2024.

The Supervisory Board approves the annual financial statements as at 31 December 2024, which are duly adopted, and takes note of
the consolidated financial statements.

On behalf of the Supervisory Board as a whole, | would like to thank the employees of the IFN Group and the Executive Board for their
great commitment.

U

Traun, May 2025
Tassilo Gruber
Chair of the Supervisory Board
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11=N VISION FOR 2035

As [FN we promote the health of people and our planet

GROW.HEALTHY.TOGETHER.

Grow - in quality and size.
Healthy - for people and our planet.
Together - as a network of pioneers and experts.

We are an international network of pioneers and experts. We develop and provide services on all aspects of windows
—and more - that are beneficial for people and the environment.

Our products and services are ecological, social and technological answers to the issues faced by the coming gene-
rations.

We envisage a world in which buildings not only act as functional spaces, but are also a source of health and well-
being for people and the environment. We strive to bring together professionals from different areas of the construc-
tion industry, including architects, engineers, contractors, designers, researchers and environmentalists. Together we
develop, promote and implement healthy and sustainable building practices.

Our vision puts people at the center. We are committed to promoting the physical, mental and emotional well-being
of the people who live and work in buildings. Our products help to ensure that future buildings are safe, comfortable
and free from harmful substances. We use healthy and circular materials, optimise spaces in terms of light and indoor
climate, create a connection with the outside world and promote coexistence and communication (connectivity) bet-
ween people.

At the same time, we also consider the planet in our vision. We strive to use sustainable building materials, maximise
energy efficiency, use renewable energy sources and minimise the consumption of resources. We are committed to
protecting natural resources and minimising the environmental footprint of our products and services. Our goal is to
create buildings that exist in harmony with nature and contribute positively to the environment.

We believe that by working together, we can transform the way buildings are designed, built and used to create a
better future for ourselves and generations to come.
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Addresses

Austria
Internorm Fenster GmbH

Vorarlberger Allee 27 - 1230 Vienna, Austria
Tel.: +43 (0) 1605 72-0
Email: wien@internorm.com

Kremstal Strasse 5 - 4061 Pasching, Austria
Tel.: +43 (0) 7229 770-2440
Email: linz@internorm.com

Bleichenweg 14 - 6020 Innsbruck, Austria
Tel.: +43 (0) 512 36 10 48-0
Email: innsbruck@internorm.com

Industriestr. 2 - 8502 Lannach, Austria
Tel.: +43 (0) 3136 825 00-0
Email: lannach@internorm.com

Germany
Internorm Fenster GmbH

Germany Head Office
NuBbergerstr. 6b

93059 Regensburg, Germany
Email: regensburg@internorm.com

Switzerland
Internorm AG

Rdémerstrasse 25
5502 Hunzenschwil, Switzerland

Salle d’Exposition Suisse Romande
Rue de I'ilndustrie 58
1030 Bussigny-prés-Lausanne

Fenster (Telephone): 0848 00 33 33
info-swiss@internorm.com

France
Internorm Fenétre SAS

Rue Alcide de Gasperi 10 - BP 20073
ZAC Espale

68392 SAUSHEIM CEDEX, FRANCE
Tel.: +33 (0) 389 3168 10

Email: sausheim@internorm.com

Italy
Internorm ltalia S.r.l.

Via Bolzano, 34 - 38121 Trento (TN), Italy
Tel.: +39 (0) 461 95 75 11
Email: italia@internorm.com

Slovenia
Internorm okna d.o.o.

Koseska cesta 8

1000 Ljubljana, Slovenia

Tel.: +386 (1) 581 92 55

Email: internorm.okna@siol.net
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Czech Republic
Internorm okno s.r.o.

Ocelarska 7 - Vyso&any

190 00 Prague 9, Czech Republic
Tel.: +420 (0) 235 09 04 41-43
Email: internorm@internorm.cz

Slovakia
Internorm s.r.o.

Galvaniho 15/B

821 04 Bratislava, Slovakia

Tel.: +421 (2) 436 327 82

Email: office@internorm-okna.sk

Hungary
Internorm Ablak Kift.

Topark Ingatlankomplexum

Sasbérc ut 1 - 2051 Biatorbagy, Hungary
Tel.: +36 (0) 23 786 505

Email: internorm@internorm.hu

UK
Internorm Windows UK Ltd

Unit D - Colindale Business Park
2 — 10 Carlisle Road

London, NW9 OHN

Tel.: +44 (0) 208 205 9991
Email: office@internorm.co.uk

GIG

GIG HOLDING GmbH
Industriestrasse 30

4800 Attnang-Puchheim, Austria
Tel.: +43 (0) 7674 6 02-0

Email: office@gig.at

—mmschlotterer
Schlotterer Sonnenschutz
Systeme GmbH
Seefeldmihle 67 b
5421 Adnet bei Hallein, Austria
Tel.: +43 (0) 6245 85591 100
Email: office@schlotterer.at

TOPIC

Die Tiiren-Manufaktur

TOPIC GmbH

Altendorferfeld 6 - 4152 Sarleinsbach, Austria
Tel.: +43 (0) 7283 8230

Email: office@topic.at

HSF

HSF s.r.o.

Jesenského ul. 50 - 901 01 Malacky, Slovakia
Priemyselna - 901 01 Malacky, Slovakia

Tel.: +421 (0) 34 7960 100

Fax: +421 (0) 34 7722 455

Email: hsf@hsf.sk

KASTRUP

IFN Denmark ApS

Kastrup Ejendomme ApS

Kastrup A/S Plast

Mosebyvej 40 - 7500 Holstebro, Denmark
Tel.: +45 (0) 9742 1500

Email: plast@kastrupvinduet.dk

SKAALA

Skaala IFN Oy

Yrittdjantie 25 - 62375 Yliharma, Finland
Tel.: +358 (0) 10 835 4700

Email: info@skaala.com

g,ﬁ Skanva

GROUP

!;7 Vinduesgrossisten.dk

Skanva Group A/S
Vinduesgrossisten A/S
Mosevangen 4

9230 Svenstrup J, Denmark

Tel.: +45 (0) 72 62 90 40

Email: info@vinduesgrossisten.dk

NEUFFER:=s

Neuffer Fenster + Tiiren GmbH
Kronprinzstrasse 8

70173 Stuttgart, Germany

Tel.: +49 (0) 711 860 60-180
Email: info@neuffer.de

RODA

Roda UAB

Gireles Str. 20

56160 Kaisiadorys, Lithuania
Tel.: +370 (0) 346 51693
Email: roda@roda.lt
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